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PREFACE 


Legislative 

Section 121 of the Local Government : Municipal Finance Management Act 56 of 2003 (MFMA) 
stipulates that “ 

Every municipality and every municipality entity must for each financial year prepare an annual 
report in accordance with this Chapter. The council of a municipality must within nine months after 
the end of a financial year deal with the annual report of the municipality and of any municipal entity 
under the municipality’s sole or shared control in accordance with section 129. 

The purpose of an annual report is- 

To provide a record of activities of the municipality or municipal entity during the financial year to 
which the report relates; 

To provide a report on performance against the budget of the municipality or municipal entity for that 
financial year; and 

To promote accountability to the local community for the decision made throughout the year by the 
municipality or municipality entity 

The annual report of the municipality must include- 

2' The annual financial statements of the municipality, and in addition, if section 122 (2) applies, 
consolidated annual financial statements, as submitted to the Auditor General for audit in 
terms of section 126 (1 ); 

The Auditor General report in terms of section 126 (3) on those financial statements. 

'T The annual performance report of the municipality prepared by the municipality in terms of 
section 46 of the Municipal System Act; 

'T The Auditor General’s audit report in terms of section 45 (b) of the Municipal Systems Act. 

2' An assessment by the municipality ‘s accounting officer of any arrears on municipal taxes and 
service charges; 
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An assessment by the municipality’s accounting officer of the municipality’s performance 
against the measurable performance objectives referred to in section 17 (3) (b) for revenue 
collection from each revenue sources and for each vote in the municipality’s approved budget 
for the relevant financial year; 

'7 Particulars of any corrective action taken or to be taken in response to the issues raised in the 
audit reports referred to in paragraphs (b) and (d) 

'7 Any explanation that maybe necessary to clarify issues that in connection with the financial 
statements; 

'7 Any information as determined by the municipality; 

'7 Any recommendations of the municipality’s audit committee; and 
'7 Any other information as may be prescribed. 

'7 The annual report of a municipal entity must include- 

'7 The annual financial statements of the entity as submitted to the Auditor General for audit in 
terms of section 126 (2) on those financial statements 
'7 The Auditor General’s audit report in terms of section 126 (3) on those financial statements; 

'7 An assessment by the entity’s accounting officer of any arrears on those financial statements; 
T' An assessment by the entity’s accounting officer of the entity’s performance against any 
measurable performance objectives set in terms the service delivery agreement or other 
agreement between the entity and its parent municipality 
'7 Particulars of any corrective action taken or to be taken in response to issues raised in the 
audit report referred to in paragraph (b); 

'7 Any information as determined by the entity or its parent municipality; 

'7 Any recommendations of the audit committee of the entity or its parent municipality; and 
'7 Any other information as may be prescribed. ” 
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GLOSSARY OF TERMS 


AG 

Auditor-General 

BEE 

Black Economic Empowerment 

COGTA 

Go-operative Governance and Traditional Affairs 

DBS A 

Development Bank of South Africa 

DAERD 

Department of Agriculture, Environmental Affairs and Rural Development 

DME 

Department of Minerals and Energy 

DOE 

Department of Education 

DOH 

Department of Housing 

DORA 

Division of Revenne Act 

DOT 

Department of Transport 

DWAF 

Department of Water Affairs and Forestry 

EPWP 

Extended Public Works Programme 

GIS 

Geographical Information System 

HIV/AIDS 

Human Immunodeficiency Virus/Acquired Immunodeficiency Syndrome 

IGT 

Information Gommunication Technology also referred to as IT 

IDP 

Integrated Development Plan 

IDPRF 

Integrated Development Plan Representative Forum 

IWMP 

Integrated Waste Management Plan 

KPI 

Key Performance Indicator 

KZN 

KwaZnlu-Natal 

LED 

Local Economic Development 

LRAD 

Land Redistribution for Agricultural Development 

MEG 

Member of the Executive Gouncil (Local Government and Traditional 

Affairs) 

MFMA 

Municipal Finance Management Act No. 56 of 2003 

MIG 

Mnnicipal Infrastructure Grant 

MPAG 

Municipal Public Accounts Gommittee 

MTGF 

Medium-term Gapital Framework 

MTEF 

Medium-Term Expenditure Framework 
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MTSF 

NHBRC 

NSDP 

NWMS 

PSEDS - 

PGDS 

PMS 

PIMS 

PMS 

PPP 

RDP 

RSC 

SCOPA - 

SDBIP 

SDP 

SCM 

SMME - 

TA 

WSB 


Medium-Term Strategic Framework 
National Home Builders Registration Council 
National Spatial Development Perspective 
National Waste Management Strategy 
Provincial Spatial Economic Development Strategies 
Provincial Growth and Development Strategy 
Performance Management System 
Planning, Implementation and Management System 
Performance Management System 
Public-Private Partnership 
Reconstruction and Development Programme 
Regional Service Centre 
Standing Committee on Public Accounts 

Service Delivery and Budget Implementation Plan 
Site Development Plan 
Supply Chain Management 
Small, Medium and Micro Enterprise 
Tribal Authority 
Water Services Backlog 
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CHAPTER 1 - MAYOR’S FOREWORD AND EXUCUTIVE SUMMARY 



Foreword: By Her Worship the Mayor CLLR N.J. Mpangase 


Section 127 (2) of the Local Government: Municipal Finance 
Management Act, 56 of 2004 (MFMA), the Mayor of a 
Municipality must, within seven months after the end of the 
financial year, table in the Municipal Council the Annual Report of 
the Municipality and of any Municipal Entity under the 
Municipality’s sole or shared control. 


It therefore gives me pleasure to present this Annual Report of Mpofana Local Municipality for the 
period of 2012/2013 to Council, our community, and other stakeholders. We derive our mandate as the 
Municipality from the Constitution of the Republic of South Africa, which spells out the objectives 
and the mandate of Municipalities. We also understand as a Municipality that the cornerstone for the 
success of our country and democracy is the participation and consultation of our communities. 


The Municipality is serving a population of more than 38103 people in 4 Wards. The extent of the area 
is enormous with uneven topography. The needs of our people in our area far exceed the resources of 
the Municipality. 2012/2013 has not been an easy ride with the municipality facing financial 
difficulties and resignation of key senior management. Inspite of all these challenges the Municipality 
has strive to perform to its best under the circumstances. 


The Auditor General results have not been a favourable one, this is a result lack of both financial and 
human capacity within the municipality. Therefore it is necessary that our oversight structures are 
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enhanced to ensure that nothing goes wrong or unnoticed and therefore our community can rest 
assured that their financial contribution to this Municipality is well managed. 


As a municipality, we are very much appreciative of the government sector departments’ for its 
continuous involvement and support to Operation Sukuma Sakhe, which is an initiative from the 
Office of The Premier; hence it enables the community to interact directly with the three spheres of 
government in the War-room Structures. 


Revenue generation and collection is still a major challenge due to the majority of the community 
being classified as indigent. Our unemployment levels are still considerably high and thus we are in an 
unfavorable financial situation. In spite of all challenges we had to face, the municipality was able to 
get some of the new projects off the ground, i.e. Bruntville Clinic Road, and the following housing 
projects; Phumlaas, Craigieburn, Rosetta Piggyfarm, Ekujabuleni, and Ebuhleni. 


The 2013 financial year marks the third year of our term in office, and we have experience some 
challenges, some were resolved and some were beyond our control. 


I wish to express my sincere heartfelt gratitude to the community of Mpofana for their consistent 
support and cooperation. I further thank the Acting Municipal Manager and the entire team for their 
service to the Council and our community. It is worth noting and also thanks members of Council for 
their diligent efforts and commitment which is evident in the way Council is operating. 


CLLR N. J. MPANGASE 

HER WORSHIP THE MAYOR 
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MUNICIPAL MANAGERS OVERVIEW 


Mpofana Municipality has gone through very difficult and extremely trying times during the 
2012/2013 financial year. This is mainly attributed to the fact that there was a mass exodus of senior 
management leaving a void which impacted very negatively on the functioning of the municipality, 
particularly around the areas of compliance. What further exacerbated this unfortunate state of affairs 
was the delay in feeling th vacant positions for almost the entire financial year, however the situation 
could have been worse but for some reason the municipality continued to function amid the crippling 
circumstances that prevailed. 


It should be note that the municipality was a runner-up for the top price of the best performing small 
municipality for 2011/2012 and during the same financial year, the municipality obtained an 
unqualified audit opinion and in the light of all these positive aspects for the previous year, it begs a 
question why suddenly the municipality would regress and until all those dynamics are understood in 
their proper context, the situation of our municipality could easily be viewed out of context. 


Whilst the municipality went through all the above mentioned challenges, the political leadership of 
the municipality remained solid and intact and that was a positive factor for the municipality as its 
institutional memory remained undisturbed at that level. It is the same political leadership that 
remained steadfast despite the collapse of the administration and continued to provide leadership and 
modus operandi to the administration in pursuit of the service delivery mandate vested on them. 
Admittedly through certain interventions, the municipality continued to provide minimum service to 
the communicate using the limited resources at its disposal, and managed to curtail the municipality 
from further regressing to a point of no return. 

A qualified audit opinion for the 2012/2013 financial year bears a testimony to the fact that not all was 
lost as the situation could have been worse and this presents itself as an opportunity for the 
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municipality to unleash itself and to work on its failures and inadequacies for the purpose of improving 
service delivery to its communities. Year 2011/2012 will continue to manifest itself as the year of 
introspection for both political leadership and the administration of the municipality, in order to guard 
against and to prevent any tendencies that are counter-productive and there are synonymous with the 
irregularities of 2011/2012. 

Going forward, it is important that we learn from all the mistakes of the past and also make a 
commitment that we do everything that is required for the municipality to achieve its desired 
objectives of optimally providing the much needed services to its communities and to work very 
closely with the communities. 


Having said that, undoubtedly the challenges facing our municipality will be overcome and 
transformed into tangible deliverables and milestones for success in making our municipality one of 
the best performing municipalities. 
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VISION 


By the year 2020, Mpofana will be a sustainable, socially and economically developed municipality, 
that encourages community participation and whose residents live in a safe and healthy environment. 
Mpofana will, in addition have substantially increased its contribution to it's districts gross geographic 
product whilst also having realized substantially decreased its share of poverty 


MISSION STATEMENT 


Mpofana Municipality is to be a pro-active, accountable and financially viable municipality that is 
continually striving to provide efficient, affordable, sustainable and customer-orientated services - 
committed to participation principles in the social and economic development of our community. 

Principles and Values 

The principles and values which Mpofana Municipality ascribes to are as follows: 

• Maintain Customer focus and strive for quality, effectiveness, efficiency and 
sustainability in the delivery of all our services; 

• Develop a high culture of performance and excellence based on innovation and 
development; 

• Undertake the responsibility with stewardship and play a leadership role on issues of 
importance to the municipality; 

• Active seek and forge mutually beneficial partnerships with all its stakeholders; 

• Communicate effectively with communities and other stakeholders in a manner that 
promotes their participation; 

• Act with respect, honesty, trust and empathy; 

• Uphold diligence, professionalism and risk tolerance in our quest for innovation and 
improvement in service delivery; 

• Promote ongoing development of management and adaptable skills to cope with changes 
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in the environmental and customer expectations; 

• Create an environment that is conduce to self-initiative and fostering a culture of 
individual identity with the Municipal as an organization; 

• Commitment to equity and social redress, and 

• Be inclusive, transparent, and accountable and act with integrity. 


Goals, Objectives and Priories 

The overall goals and objectives for the Municipality which are drawn from the formal mandates are as 
follows: 

• To improve financial management to ensure sustainable financial viability; 

• To instill, advance and sustain a good organizational culture and service excellence; 

• To create and ensure a conducive environment for Economic Growth and Development; 

• To leverage and enhance municipal capacity to promOote democracy and accountability; 

• To ensure continuous improvement in the level and quality of service delivery, and 

• To promote coordinated planning, implementation and continued evaluation. 
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MUNICIPAL FUNCTIONS, MANDATE, POPULATION AND ENVIRONMENTAL' 
OVERVIEW 


MUNICIPAL FUNCTIONS 


In terms of section 84 of the Local Government: Municipal Structures Act No. 117 of 1998, the 
Mpofana Local Municipality has the following powers and functions: 

■ Integrated Development Planning 

■ Solid waste disposal 

■ Regulation of passenger transport services 

■ The establishment, conduct and control of fresh produce markets and abattoirs 

■ The establishment, conduct and control of cemeteries 

■ Promotion of local tourism for the area 

■ The imposition and collection of taxes, levies and duties as related to the above functions 

■ Municipal roads 

■ Municipal public works relating to any of the above functions 


1.2.2 MANDATES 


The legislative mandates exercised by the municipality in terms of the local government legislative 
framework are as follows: 

• Local Government: Municipal Stmctures Act, 117 of 1998; 

• Local Government: Municipal Systems Act, 32 of 2000; 

• Local Government: Municipal Finance Management Act, 56 of 2003; 
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• Local Government: Municipal Planning and Performance Management Regulation, 2001; 

• Local Government: Municipal Property Rates Act, 6 of 2004; 

• Local Government: Municipal Performance Regulations for Municipal Managers and 
Managers directly accountable to the Municipal Manager, 2006; 

• Local Government: Development Facilitation Act; 

• Local Government: Municipal Demarcation Act, 27 of 2008; 

• Disaster Management Act, 57 of 2002; 

• Intergovernmental Relations Framework Act, 13 of 2005; 

• Remuneration of Public Office Bearers Act, 20 of 1998; 

• Organised Local Government Act, 52 of 1997; 

Supporting mandates 

• The Gonstitution of the Republic of South Africa, 1996; 

• White Paper on Transforming Public Service Delivery (Batho Pele), 1997 

• White Paper on Service Delivery. 
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1.2.2 POPULATION AND DEMOGRAPHICS 



Publication for general information 
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Municipal position within KwaZulu Natal Province 


Demographics 

Information presented in this Annual report is based on the 2012/2013 IDP which captured its data 
from the latest 2011 Census as part of the process of understanding the current situation 

The Mpofana Municipality is divided into 4 Wards, which cover the area of approximately 181 000 
hectares. These are: 


Ward 1 

This is made up of Mooi River, which can he described primarily as a formal urban 

area within denser development; 

Ward 2 

This is made up of Rosetta which is a town area, and Dabulamanzi, Kamberg and 

Thendele which are mral settlements; 

Ward 3 

This is made up predominantly of Bruntville and Townview; which are urban areas; 

Ward 4 

This is made up Rietvlei, Middelrus and parts of Muden, which are predominantly 

rural settlement areas. 
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Population 

In terms of 2011 Census Survey, Mpofana Municipality has a total of 43608 people. Out of this 
number, statistics show that 16 260 voters were registered as at June 2012 (lEC Statistics). These can 
he broken down as follows: 

A. Ward 1:4713 Voters 

B. Ward 2:3279 Voters 

C. Ward 3:3767 Voters 

D. Ward 4:4501 Voters 


Total Population within uMgungundlovu District 


Municipality 

Population in number 

Population in % 

DC22 uMgungundlovu 

1 017 763 

9.6% of province 

KZN221 Umshwati 

1 

106 374 

11% of district 

KZN225 Msunduzi 

618 536 

61% of district 

KZN222 uMngeni 

92 710 

9% of district 

KZN223 Mpofana 

38 103 

4% of district 

KZN224 Impendle 

33 105 

3% of district 

KZN226 Mkhambathini 

63 142 

6% of district 

KZN227 Richmond 

J 

65 793 

5% of district 


Source; Census 2011 
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Population Grouping 


Populatio 

n Groups 

Black African % 

Coloured % 

Indian/Asian % 

White % 

Total 






Census 

1996 

21 564 

84.4% 

117 

0.83% 

719 

2.90% 

2 947 

11.84 

% 

24 794 

1 

Census 

2001 

33 157 

90% 

213 

0.57% 

796 

2.16% 

1 

2 665 

1 

7.23% 

36 820 

Census 

2011 

34 992 

91% 

227 

0.59% 

678 

1.77% 

1968 

516% 

38103 
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Population Groupings by Age 

Age by Gender - Census 2011 


Age Group 

Male 

Female 

Total Age 

Group 

0-4 

2099 

2073 

4 172 

5-9 

1853 

1821 

3 675 

10-14 

1878 

1768 

3 646 

15-19 

1946 

1771 

3 717 

20-24 

2061 

2008 

4 069 

25-29 

2007 

2013 

4 020 

30-34 

1530 

1545 

3 075 

35-39 

1224 

1311 

2 535 

40-44 

911 

1183 

2 094 

45-49 

769 

969 

1 738 

50-54 

599 

819 

1418 

55-59 

544 

706 

1 249 
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60-64 

480 

627 

1 107 

65-69 

236 

326 

562 

70-74 

150 

243 

393 

75-79 

95 

154 

249 

80-89 

63 

144 

206 

85+ 

41 

135 

176 

Total 

18 487 

19 617 

38 103 


Data in the table above shows that a larger portion of the population of the Mpofana Municipality is 
youth as it falls between 0-34 years age category, which compels the Mpofana Municipality to initiate, 
develop and put youth development programmes into effect. The 2007 Community data indicates a 
female majority of 52% and 48% males respectively. There seem to be no shift from the previous 
Census Data which reflected a higher number of males at 48.5% when compared to 51.5% females. 
The 2007 findings are similar to the National Population Trend which indicates that women constitute 
a higher percentage of the South African population 

Mpofana Municipality does not have people residing in shacks or squatter settlement as approximately 
71, 5% of households are “stand alone” brick structured dwellings. The 2009/2010 housing backlogs 
was carried over to and 2010/2011 IDP. A plan for projects to implement as strategy of addressing the 
housing backlogs is now in place, pending the starting up of project in the financial year 2012/2013. 

According to the Census 2011 data, the municipality has 10452 total number of households as per 
Table below: 
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Households Census 2011 


Number of Households 


9244 


The municipality in partnership with external bodies has embarked upon establishing a Housing Sector 
Plan that will enable Municipality to strategically plan housing development within the jurisdiction of 
the Municipality. The purpose will be to address challenge of the conversion of traditional houses to 
more formal ones. Most of these are located in mral areas. The IDP process has helped in identifying 
housing projects that will assist in this regard. (See table below): 


Dwelling Type (Census 2001-2011) 


Nature of 

Households 

1996 

2001 

2009 

2011 

Formal 

3 055 

6 870 

6303 

6303 

informal 

109 

258 

79 

1 

179 

traditional 

1250 

2 383 

2545 

2545 

Other 

18 

86 

1 

317 

1 

217 

TOTAL 

4 432 

9 597 

9243 

9244 


Graphical Household information 
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Formal 


Informal Traditiona 


Other 


Total 



■ 199C 

■ 2001 

■ 2009 

■ 201 1 


Overall, the municipality does not find itself with problems relating to people residing in shacks or 
squatter settlement as 71, 5% of households are “stand alone” hrick stmetures traditional dwellings. 
The 2009/2010 IDP has identified projects that will assist in addressing the backlogs in terms of 
housing. 

Sustainable human settlement is important in addressing issues of housing backlog. The Department 
of Housing along with the municipality is currently revamping the households in Townview to bigger 
and aesthetically appealing housing unit. It will be most important for the municipality to perhaps 
engage in initiatives that will educate the communities about the importance of preserving and keeping 
their environment in a good state in order to address other issues related to service delivery. 

Education Levels 

Table below indicates the trends of education levels amongst males and females in the Mpofana 
Municipality in terms of the following findings: 

• A significant number in the population who have not obtained any schooling, especially in 
females. (It is assumed that the majority of women who have not obtained any schooling 
largely form part of the older generation of the population). 

• There has been over the years a significant decline in the number of people who continue to 
tertiary education after completing the matriculation level. (This can be attributed to the 
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factors such as poor matriculation results, lack of financial resources to those who pass 
matriculation, or lack of knowledge of financial aid available to prospective tertiary students, 
when the poverty levels might also he a contributing factor). 

Level of Education (Census 2011) All Ages 


Group 

Percentage 

No Schooling 

3.5% 

Some Primary 

4.3% 

Completed Primary 

5.9% 

Some Secondary 

30.7% 

Completed Secondary 

13% 

Higher Education 

1% 

Not Applicable 

2.9% 


Graphical Level of Education 
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As a strategy to improve its social development provision, the Mpofana Municipality initiated and 
developed a Youth Advisory Centre, where some of the above spelt education findings and 
assumptions are addressed. 

There is a also a functional ABET Centre which addresses the learning needs of the population up to 
Matric level, as well as FET College which has been established by Municipality to address the needs 
of the post Matriculants. Both these institutions are housed at Eminyezaneni High School, in 
Bruntville. The proposed renovation of the Youth Advisory Centre and the Library in the will also 
assist in enhancing the educational resources within the municipality. 

Population Groupings by Employment Trends 

The employment status in the Municipality is standing at 48,37% of the total population in the 15-65 
year age group. The rationale for this low employment level is based on none economically active 
individuals and shows a significant percentage of 30,31%. The majority of the people who are not 
economically active are still engaged in academic studies. 

The unemployment levels are projected at 16%. This is due to a lack of economic activities that 
provide employment to the municipality. This can also be attributed to the closure of Mooi Textile in 
the nineties, lack of entrepreneurs, lack of infrastructure to boost investor confidence, lack of skilled 
labour etc. The municipality also faces a shortage in the skilled and professional pool labour as most 
individuals are employed in elementary occupations. 
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The lack of skilled labour or professionals in the municipality results in other individuals outside of the 
municipality being employed within. 
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SERVICE DELIVERY OVERVIEW 


The Municipality has supported its service delivery efforts through Expanded Public Works 
Programme (EPWP). A number of areas which were not taken off previously are now be catered for 
under the EPWP. 

A number of capital projects were introduced and there were successes in the empowerment of local 
people where projects were being implemented. Local communities were involved in the construction 
of the varions infrastrncture projects. 

The Municipality has continued to embark on poverty alleviation initiatives to assist the local 
commnnities sustainably. For the 2012/13 year the municipality has have assisted the public in setting 
up a recycling centre which is also supported by Wildlands Conservation Trust. 

Furthermore a number of capital projects are still ongoing and it progress in shown in the table below 


SOURCE 

PROJECT 

AMOUNT 

Expected Time for 

Completion 

MIG 

Gwala Park Road 

16 348 883.00 

Completed 

MIG 

Mpofana & Craigiebum 

Access Gravel Road 

5 237 559.03 

Completed 

MIG 

Phumlas Road 

Rehabilitation 

10 603 963.65 

September 2014 

MIG 

Rehabilitation of 

Phumlas Internal Road 

10 199 079.12 

Baseline schedule 

has been revised 

and the contractor is 

on site 
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MIG 

Rehabilitation of Mooi 

River GBD Roads 

11 397 659.80 

60% complete 

delays caused by 

weather conditions 

MIG 

Rehabilitation of 

Bruntville Glinic Access 

Road 

8 885 304.07 

September 2014 

MIG 

Rehabilitation of 

Uppertown Main Road 

17 904 664.97 

Gontractor Still on 

site delays caused 

by weather 

conditions 

MIG 

Gonstruction of Ebuhleni 

Access Road 

R1 387 155.27 

Design Stage 

MIG 

Rosetta Road Upgrate 

R16 432 870.94 

Design Stage 

Total 


80 577 113.64 



The Municipality has put together a plan to fast tract the completion of the above project. Furthermore 
more business plans are being pnt together to source funding to complete housing project that are s t ill 
needed. IT should also be noted that the availability of land is a major issue which prevents the 
mnnicipality from achieving its vision in terms of Honsing delivery. 
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FINANCIAL HEALTH OVERVIEW 


The high levels of unemployment in the municipality’s jurisdiction have impacted negatively on our 
ability to collect outstanding debt. Consequently, an increased number of indigents characterize the 
municipality revenue base. As a result long outstanding debtors have been significantly been impaired. 

Although the municipality is vast geographically, the size relative to population is very small. 
Therefore, this is reflected in the small equitable share allocation because the formula put significant 
weight on the population size. In light of the above the municipality is still exploring ways of funding 
indigents as the equitable share is not enough. 

The aging municipal electricity infrastructure is also impacting negatively on revenue collection as 
electricity is lost in transmission, illegal connections and incomplete billings attributed to the old 
infrastructure. 

The electricity supply in the Municipality is being supplied by the Municipality and Eskom in Ward 
Xxxxxxx which is predominantly the urban area and there are areas where Eskom supply electricity in 
the rural areas. 


Our municipal accounts consist of mainly electricity supply, rates, refuse removal and other revenue. 
Water supply and sanitation is the function of the District Municipality. 

To illustrate our point in the slow collection rate our Municipality finds itself, see the billing sample of 
a month of June; 
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Table 1 : Billing Sample for June 2013 


Refuse Collection Billing for June 2013 

Billing 

2 766 343.15 

Collection 

535 390.18 

Net- Effect 

2 230 952.97 

Overall Percentage 

19% 


Rates Collection Billing for June 2013 

Billing 

8 905 371.34 

Collection 

5 643 902.89 

Net- Effect 

3 261 468.45 

Overall Percentage 

63% 
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Conventional Electricity Billing for the month of June 2013 

Billing 

32 767 714.66 

Collection 

26 142 755.42 

Net- Effect 

6 624 959.24 

Overall Percentage 

80% 
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ORGANISATIONAL DEVELOPMENT OVERVIEW 


Challenges 

The centre of the municipality (Moot River) has over the years seen a decline in economic growth 
which was largely based on the clothing and textile industry. This growth has been hindered by an 
increase in the South African economy by China’s investment in the clothing and textile industiy and 
the town has been no exception. With the close of most clothing and textile industries, saw an increase 
in the unemployment ratio, lack of investment and increased poverty levels. Other challenges include 
unsustainable human settlement, ineffective human capital due to low levels of literacy and lack of 
skills development, high prevalence of HIV/AIDS, access to basic services especially in Ward 2 & 4 of 
the municipal area. 

The following are considered to be the Key Challenges faced by the Municipality 

• Ward Committees effective and efficient participating in planning and development process; 

• High Percentage of Unemployment; 

• Financial Sustainability; 

• Human Resource Capacity; 

• Inability to generate our own revenue to fast track service delivery. 
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STATUTORY ANNUAL REPORT PROCESS 


Item 


Activity 

Time Frame 

1 

Consideration of next financial year’s Budget and IDP process plan. 

Except for the legislative content, the process plan should confirm in- 
year reporting formats to ensure that reporting and monitoring feeds 

seamlessly into the Annual Report process at the end of the 

Budget/IDP implementation period. 

July 

2 

Implementation and monitoring of approved Budget and IDP 

commences (In-year financial reporting). 

3 

Finalise 4" quarter Report for previous financial year 

4 

Submit draft Annual Report to Internal Audit and Auditor-General 

5 

Municipal entities submit draft annual reports to MM 

6 


Audit/Performance committee considers draft Annual Report of 

municipality and entities (where relevant) 

August 

8 


Mayor tables the unaudited Annual Report 

9 


Municipality submits draft Annual Report including consolidated 

annual financial statements and performance report to Auditor 

General. 
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10 

Annual Performance Report as submitted to Auditor General to be 

provided as input to the IDP Analysis Phase 


11 

Auditor General assesses draft Annual Report including consolidated 

Annual Financial Statements and Performance data 

September 

October 

12 

Start to address the Auditor General’s Findings 

November 

13 

Mayor tables Annual Report and audited Financial Statements to 

Gouncil complete with the Auditor- General’s Report 


14 

Audited Annual Report is made public and representation is invited 


15 

Oversight Gommittee assesses Annual Report 


16 

Gouncil adopts Oversight report 

December 

17 

Oversight report is made public 


18 

Oversight report is submitted to relevant provincial councils 


19 

Gommencement of draft Budget/ IDP finalisation for next financial 

year. Annual Report and Oversight Reports to be used as input. 

January 
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CHAPTER 2 - GOVERNANCE 


Mpofana is totally committed to good governance. The organisation is stmctured in such a way to 
ensure that the eight major characteristics required for good governance is enshrined in its operations. 
This ensures that it is participatory, consensus oriented, accountable, transparent, responsive, effective 
and efficient, equitable and inclusive and follows the mle of law. Corruption is minimized, the views 
of minorities are taken into account and the voices of the most vulnerable in society are heard in 
decision-making. It is also responsive to the present and future needs of society. Above all, the 
commitment from the leadership both political and administrative is essential to maintain good 
governance. 

POLITICAL AND ADMINISTRATIV GOVERNANCE 
2.1 Political Governance 

Mpofana Municipality is govern by it Council which seeks to oversee that the need of the people are 
taken care off. The Constitution of the Republic of South Africa, 1996, Chapter 7, Section 160 (1) 
defines the role of Council as being: 

(a) (making) decisions concerning the exercise of all the powers and the performance of all the 
functions of the municipality; 

(b) (electing) its chairperson; 

(c) (electing) and executive committee and other committees, subject to national legislation; 

(d) (employing) personnel that are necessary for the effective performance of its functions. 

There are seven Councillors that constitute Mpofana Local Municipal Council, namely 

• Cllr N.J. Mpangase (Mayor/Speaker) 

• Cllr X.M. Duma 

• Cllr A.Z. Dladla 

• Cllr J.S. Shabalala 

• Cllr B.A. Mhlanzi 

• Cllr K Dennychen 

• Cllr S.Y. Mhlongo 
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MUNICIPAL COUNCIL 



Her Worship Mayor NJ Mpangase 



Cllr JS Shabalala( ANC Ward 3) 


CllrBAMhlanzi(ANCWard4) 
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Figure IPR Cllr K Dennyshcen DA 

The Municipality is plenary with ward committees. 

The work of the Council is coordinated hy the Mayor who is elected hy the Council. The 
Mayor is at the centre of the system of governance, since executive powers are vested in 
him/her to manage the day-to-day affairs of the municipality. He/she has an overarching 
strategic and political responsibility. The key element of the executive model is that 
executive power is vested in the Mayor, delegated by the Council, as well as the powers 
assigned by legislation. The Mayor is also the first citizen of the City and attends to 
ceremonial duties. 

The Mayor is assisted by Councillors in a Mayoral Committee. The Mayoral Committee 
consists of Councillors appointed by the Mayor to serve on the Mayoral Committee. The 
Mayor together with the Mayoral Committee also oversees the work of the administrative 
arm. Each member of the Mayoral Committee has a portfolio with specific Functions. 

The Municipality also consists of forums that are operational and are as follows: 

• Local Labour Forum; 
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• Integrated Development Plan Representative Fomm; 


• Housing Forum/Committee; 


• Oversight Committee (MPAC) and; 


• Budget Committee 

Analysis Meetings 



2011/2012 

2012/2013 

Number of Council Meetings 

4 

6 

Number of Budget & Treasury Portfolio 

Committee 

4 

6 

Number of Corporate and Facilities Management 

Services Committee 

4 

6 

Number of Infrastructure Development and 

Maintenance 

4 

6 



Number of Youth, Economic Development and 

Social Services Committee 

4 

6 
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Portfolio Committee 

Responsible Head of Department 

Budget & Treasury Portfolio Committee 

Chief Financial Officer 

Corporate and Facilities Management Services 

Committee 

Director: Corporate and Facilities Management 

Services 

Infrastructure Development and Maintenance 

Committee 

Director: Infrastructure Development and 

Maintenance Services 

Youth, Economic Development and Social 

Services Committee 

1 

Director : Youth, Economic Development and 

Social Services 

Minutes of all the above committees are tabled at Council for noting 
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ADMINISTRATIVE GOVERNANCE 





As depicted in the organogram above, the Mpofana Municipality has five departments; each 
department is headed by the director employed in line with Section 57 of the Municipal Systems Act 
No. 32 of 2000. There were two vacant positions during the year under review. All directors reports 
to the Municipal Manager whom in turn reports to Council. The Municipal Manager is assisted by the 
Internal Audit Activity and the independent Audit Committee in meeting his accountability 
requirements as prescribed in the MFMA. The Internal Audit Activity is shared with local 
municipalities within uMgungundlovu District and is housed in Hilton. 
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3.2.1 Departmental Functions 




44 


TheFutureis in our Hands Ldts Build 





















MPOFANA LOCAL MUNICIPALITY ANNUAL REPORT 



Infrastructure Development and Maintenance 


Prcivt.kin of 
lisk Services. 


Mobilisaitionol 
resourcesto 
larilitiijnmly 
faiipritv.' Ihi* 
level and 
quafil/of 
service 
rli'Bvi'ry 


Ko»d$ 


fcJearkilY 


WjMi* 

Mansfement 


Hubkhaciities 


Slorni 
Drain ige 


riiii\iniitloii 

management 


liirrjslniiliirr 

Planning 


45 


TheFutureis in our Hands Ldts Build 


























MPOFANA LOCAL MUNICIPALITY ANNUAL REPORT 



46 


TheFutureis in our Hands Ldts Build 















MPOFANA LOCAL MUNICIPALITY ANNUAL REPORT 


INTEGOVERNMENTAL RELATIONS 

2.1 INTERGOVERNMENTAL RELATIONS 

The Inter-governmental Relations Framework Act, (Act No 13 of 2005), requires all spheres 
of government to coordinate, communicate, align and integrate service delivery effectively, 
to ensure access to services. In this regard the Municipality complies with the provisions of the 
Act. 

Mpofana Municipality participates in the Provincial and District MIG forum. These forums 
provide a platform for engagement on the approval of projects and for coordination and 
monitoring of expenditure on projects which were previously funded under Municipal 
Infrastructure Grant projects. 

uMgungundlovu District has adopted a Gluster Model to share best practices amongst its Local 
Municipalities. These clusters are chaired by the Municipal Manager of all participating 
Municipalities. 

The Municipality also has entered into shared services on the following functions: Internal Audit, 
Development and Planning Services and Geographic Information System (GIS). 

The Municipality also participates in the Provincial Housing Goordinating forum where parties 
look into the Human Settlement Grant funded projects, based on the allocation granted for the 
province. 
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PUBLIC PARTICIPATION 



The functional public participation structure for the municipality are : 

IDP Representative Forum 
Planning Co-ordinating Committee 

District Wide Cluster Forums (Municipal Managers Forum, Mayors Forum and District Clusters) 


WARD COMMITTEE STRUCTURES 


Section 152(l)(e) of the Constitution of the Republic of South Africa, read together with Section 72 (1) 
and (2) of the Municipal Structures Act (Act 117 of 1998) give a direct mandate to Municipalities to 
encourage the involvement of communities and community organizations in matters of local 
government and to establish community participatory systems. 
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Sections 8 (g and h), 9 (f) and 72 of the Structures Act, authorise Municipalities to establish ward 
participatory systems as mechanisms to enhance participatory democracy in local government. 

Accordingly, 4 ward committees are operational in the Mpofana Municipality. A Ward Committee 
consists of the relevant Ward Councillor, who automatically assumes chairpersonship of the 
committee, and ten (10) other members. This composition is in terms of Section 73 (2) (a) and (b) of 
the Municipal Stmctures Act, which further states that the other ten (10) members should be elected 
into the Ward Committee. The composition of ward committees takes into cognizance issues of 
gender, disability groups, civil society, religious groups and any other organized groups within the 
community. 

The primary objective of the ward committee is to enhance public participation of the community of 
Mpofana in the programmes of the Municipality. 

A public Participation section established in the Mayor under the and supports the Mayor, is 
responsible to ensure that the ward committees are functional in line with an approved Ward 
Committee policy. 

Ward Committee members have been assigned portfolios aligned to the IDP priorities to ensure that 
issues pertaining to communities and the IDP are aligned. 


IDP PARTICIPATION AND ALIGNMENT 


The 2012-2013 IDP has marked the second year of the third generation of the IDPs. The 
Municipality’s IDP process had once again went through the exercise of public participation and the 
community needs and concerns are recorded. The Municipal Systems Act (as amended) has prompted 
changes in the way in which the Council plans for the future of the municipality. It also provides 
greater scope for communities to make their own choices about what the Council does and how. 


This legislation requires Council to undertake an exercise, at least once in every five years, to 
identify community development priorities. These development priorities are determined with 
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active participation by affected communities. These priorities form the basis for the long-term 
integrated development plan. 


Since the first term of Council in 2000-2005, the Council has been consulting with members of 
the community, local business community and community organisation to determine the 
priorities of the people of Mpofana. Along with the development priorities for the second term of 
the Council (2006-2011), these priorities were formulated based on the information gathered on 
social dynamics, service provision and people’s perception of the Municipality’s strengths, 
weaknesses, opportunities, and threats. 


IDP Participation and Alignment Criteria 

Yes / No 

Does the Municipality Have Impact, Outcome, 

Input, output, indicators> 

Yes 

Does the IDP have priorities, objectives, KPI’s, 

development strategies 

Yes 

Does the IDP have multi-year targets 

No 

Are the above aligned and can they calculate into 

a score? 

Yes 

Does the Budget align directly to the KPTs in the 

strategic plan? 

Yes 

Does the IDP KPI’s align to Section 57 Managers 

Yes 


50 


TheFutureis in our Hands Ldts Build 


MPOFANA LOCAL MUNICIPALITY ANNUAL REPORT 


Does the IDP KPI’s lead to functional area KPI’s 

as per the SDBIP? 

Yes 

Do the IDP KPI’s align with the provincial KPI’s 

on the 12 Outcomes? 

Yes 

Were the Indicators communicated to the public 

Yes 

Were the four quarter align reports submitted 

within stipulated time frames? 

No 
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CORPORATE GOVERNANCE 

In general, corporate governance is perceived as a normative principle of administrative law, which 
obliges any institution to perform its functions in a manner that promotes the values of efficiency, non- 
corruptihility, and responsiveness to civil society. The principle of good governance has also been 
espoused in the context of the internal operations of both the public and private sector organisations. In 
this way, corporate decision-making strategies integrate the principle of good governance and ensure 
that public interests and employees are taken into account. 

RISK MANAGEMENT 


Section 62 (i) of the MFMA required that the municipality have and maintain and effective, 
efficient and transparent system of risk management. The Municipality undertook to implement 
and comply with this section and this resulted in the development of the Risk Action Plan through 
a workshop which was held near the end of the financial year 2011/12 with the assistance of 
Internal Audit Activity. A risk register was compiled and approved by the Audit and Performance 
Management Committee. Furthermore a Risk Management Strategy was developed, however due 
to the absence of the Risk Officer the municipality was not in the position to monitor and 
implement actions that were agreed to during the workshop. 

To 5 Risks 

• Inability to attract Investments. 

• Inability to attract and retain skills personnel. 

• High Number of indigent families. 

• High Number of unemployed Y outh. 

• Inability to maintain municipal infrastructure. 


ANTI-CURRUPTION AND FRAUD 

"Ultimately, the struggle against corruption depends upon our sense of morality which tells us 
that our own egoistic interests do not come before those of public interest. We can take all kinds 
of preventative measures, and they can be broken down and subverted. But if the moral fibre of 
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our public servants in the delivery of public services is high, then no amount of corruption can 
subvert our preventative measures" - Dr Dullar Omar (Fighting Corruption: Strategies for 
Prevention). 

The Municipality is committed to a free corruption and fraud environment. The municipality has 
developed the Anti-fraud policy to guide the municipality on matters pertaining to fraud, the 
development of the policy document is an illustration that the Municipality does not tolerate 
fraudulent or corrupt adjviiies whether internal or external to the Municipality. The Internal Audit 
Activity assisted in communicating the policy and workshops were conducted. 

The Municipality believes that if we are honest and open in our everyday dealings and 
communications with other people, if we fulfil our commitment at all times and practice trust, 
tolerance and respect, only then can we achieve dignity and integrity. Every day of our lives we are 
faced with choices and easy options that are filled with promises of wealth. Make sure our heart and 
our head agree on the honest choice, however difficult it may he. Remember it is the nature of our 
environments, which is tempting. We need to take responsibility for our choices. It is becoming 
increasingly difficult to stay honest and open, especially in light of the ever-changing environment 
around us. Our only obligation in life is to be true to ourselves and our commitments. In the long run 
we will achieve more in life than those who sold out their principles for the short-term gain. 

We expect people to trust us, and therefore it is up to us to give them the reasons to tmst us. Our 
reputation of today will be based on our actions of the past. Our actions today are the building blocks 
of our future reputation. 

People at our Municipality hold dearly specific rich and positive values. Therefore, our employees' 
commitment to these values is the only single weapon against corruption and fraud. 


SUPPLY CHAIN 

The Municipality has established a Supply Chain Unit in line with the internal Supply Chain 
Management (SCM) Policy and Supply Chain Management Regulations. The division is headed by 
the Accountant who reports directly to the Chief Financial Officer. 
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The Municipality has a policy on SCM which has been implemented fully throughout the year. 
There were not indicators of abuse in the implementation of the SCM policy of the municipality 
during the year under review. 

The calling for tenders to secure supplies of goods and services is an integral part of SCM, as 
legislation compels public institutions to procure goods and services through this process. A 
thorough knowledge of the different phases of the tendering process and the accompanying 
procedures is therefore necessary to ensure that public officials procure goods and services 
timely and according to their requirements. 

In line with the Municipal Finance Management Act (MFMA), the Accounting Officer 
has approved the Bid Committees. The Municipality ensures that the tender process is fair, 
Transparent, equitable and cost effective. 
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BY- LAWS 


BY- LAWS INTRODUCTED DURING 2012/2013 FINANCIAL YEAR 

New 

Developed 

Reviewed 

Public 

Participation 

undertaken 

before by- 

Law approved 

(Y/N) 

Date of Public 

Participation 

By- Law 

Gazetted 

(Yes/No) 

Date of 

Publication 

Encroachment 

1 

N/A 



No 

March 2012 

Credit Control 

N/A 



No 

March 2012 

Supply of 

Electricity 

1 

N/A 



No 

April 2012 

Tarrifs 

N/A 



No 

April 2012 

Keeping of 

Animal 

1 

N/A 



No 

April 2012 






Dogs and Cats 

N/A 



No 

April 2012 

Advertisement 

1 

N/A 



No 

April 2012 

Street Trading 

N/A 



No 

October 2011 
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WEBSITE 


Municipal Website: Content and Currency of Material 

Documents Published on the Municipal 

Website 

(Yes/No) 

Publishing Date 

Current annual adjustment budget and 

ah budget related documents 

No 

Not applicable 

All Current budget Policies 

Yes 

May 2012 

The previous annual report 2010/2011 

Yes 

May 2012 

All current performance agreements 

required in terms of section 57 (1) (b) 

of the Municipal Systems Act 

2011/2012 and resulting scorecards. 

Yes 

April 2013 

All service level agreements 2011/2012 

No 

Not applicable 

All long term borrowings contracts 

2011/2012 

None 

Not Applicable 
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All supply chain management contracts 

above a prescribed value for 2011/2012 

None 

Not Applicable 

An information statement containing a 

list of assets over a prescribed value 

that have been disposed of in terms of 

section 14 (2) or (4) during 2011/2012 

No 

Not Applicable 

Contracts agreed in 2011/2012 to which 

subsection (1) of section 33 apply, 

subject to subsection (3) of that section. 

None 

Not Applicable 



Public Private Partnership agreements 

referred to in section 120 made in 

2011/2012 

None 

Not applicable 

All quarterly reports tabled in Council 

in terms of Section 52 (d) Section 71 

during 2011/2012 

No 

Not Applicable 

Any other information required in terms 

of Section 75 of the Municipal Finance 

Management Act. 

None 

Not Applicable 


The municipality does not have a dedicated computer to he accessed hy the members of the 
community, however the community have access to the computer at our library for the purpose as 
envisaged in Section 75 of the MFMA. 


57 


TheFutureis in our Hands Ldts Build 



MPOFANA LOCAL MUNICIPALITY ANNUAL REPORT 


PUBLIC SATISFACTION ON MUNICPAL SERVICES 


Due to financial constraints the municipality has not been in a position to conduct a satisfaction 
survey for the year under review. 
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CHAPTER 3: SERVICE DELIVERY PERFORMANCE 

BASIC SERVICES 
WATER PROVISION 



Water and sanitation is one of the most basic needs in the Municipality. There is still a major backlog 
in terms of water and sanitation in Ward 2 and 4 in the Municipality. These two wards are mostly rural 
in nature with a fragmented household landscape and this could be a contributing factor in the slow 
progress of service delivery in these areas. 

The Mpofana Municipality has seen it imperative to work collaborately with uMgungundlovu District 
Municipality, who at present, is handling the services of water and sanitation for our municipality, in 
addressing the issue of water and sanitation in the municipality specifically in Wards 2 and 4. It is in 
the plan of the Municipality to at least have the majority of households having water accessible inside 
their dwelling houses or inside the yard as much as possible. Crucial to achieving this will be the 
establishment of more dandified settlements in wards 1 and 2 hence bridging the divide in the 
economies of scale. 
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Water Facilities 


Table 8 below indicates an improvement in the service delivery of water within the municipality. 
There are more households accessing water inside the dwelling compared to the 2001 Census whilst 
there’s a decline in other alternative means of accessing water. This could have been a resultant of the 
increase in the number of households being built with access to water inside the dwelling. The 
majority of these households are located in ward 1 and 3 of the municipality. The most significant 
project giving rise to this trend is the Townview Housing project which is yet to be completed. (See 
table below): 

Water Source 


Water Provision 

Census 2001 

Census 2007 

Census 2011 

In dwelling 

29,6 

44,4 

48.7 

Inside Y ard 

37,5 

30,4 

30.6 

Access point outside the yard 

8,9 

7,7 

6 

Borehole 

3,2 

1,7 

1 

Spring 

2,5 

1,6 

1.2 

Dam / Pool 

4,3 

1,6 

1 

River /Stream 

12,3 

8,5 

8.5 

Water vendor 

0,1 

2,0 

1 
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Rainwater Tank 

0,5 

1,9 

1.9 

Other 

1,1 

0,2 

0.1 

Total 

100% 

100% 

100% 


WASTE WATER (SANITATION) PROVISION 


The availability of toilet facilities has been no exception in the improvement of service delivery since 
2001 within the Mpofana Municipality. There has been an approximately 16% increase in the number 
of flush toilet that are connected to a sewerage system with a significant drop in the bucket system. 
The increase in the construction of RDP houses could be the contributing factor to this trend as with 
the water provision. Interestingly enough, there has been a rise in the number of households using the 
dry toilet facility and it’s not clear as to why as these are usually used for special events( See Table 
below): 


Toilet Facilities 


Toilet Facilities 

Census 2001 

Census 2007 

Census 2011 

Flush toilet (connected to 

system) 

sewerage 

41,6 

58,5 

60.6 

Flush toilet (with septic tank) 

8,5 

2,4 

2.4 
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Dry toilet facility 

- 

6,5 

7.0 

Chemical toilet 

2,2 

2,9 

2.9 

Pit latrine with ventilation (VIP) 

4,2 

4,0 

4.0 

Pit Latrine without ventilation 

18,0 

12,1 

10 

Bucket latrine 

5,6 

0,2 

0.1 

None 

20,0 

9,0 

9.0 

Total 

100% 

100% 

100% 


ELECTRICITY 

There has been a substantial improvement in the percentages of households that use electricity for 
lighting purposes when comparing the Census 2001 against the recently conducted 2007 Community 
Survey (See Table Below): 


Table 10: Energy / Fuel for Lighting 


Energy / Fuel 

Census 2001 

Census 2007 

Census 2011 

Electricity 

53,4 

71,9 

72.0 

GdS 

0,3 

- 

- 
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Paraffin 

0,7 

1,4 

1.4 

Candles 

44,8 

25,8 

26 

Solar 

0,3 

0,2 

0.2 

Other 

0,5 

0,7 

0.6 

Total 

100% 

100% 

100% 


The majority of the households using electricity are located in the urban centers of the municipality, 
more especially Mooi River, Bruntville and Rosetta. Within the current context of the electricity crisis 
in South Africa, it has been seen imperative for the municipality to promote alternative sources of 
electricity; hence solar system project is in pipeline. 

Almost 56.5% of the total households in the Municipality make use of wood for heating purposes. The 
majority of these households are located in the rural part of the municipality. This fact raises a need 
for more electricity supply within these areas of the municipal area. This is an indication that natural 
forests are depleting, which poses downstream environmental concerns. More electricity supply is a 
strategy towards addressing this issue. 


The two tables below highlight the means of energy used by the Mpofana Municipality Households: 
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Energy / Fuel for Heating 


I 

Energy / Fuel 

Census 2001 

Census 2007 

1 

Census 2011 

Electricity 

32,6 

48,7 

53.4 


Gas 

1,5 

1,6 

1.0 

Paraffin 

5,4 

3,0 

2.0 

1 

Wood 

56,5 

43,3 

40.0 

Coal 

1,4 

2,1 

1.4 

I 

Animal Dung 



0,3 


0. 

Solar 

0,1 

- 

0.1 


Other 

2,1 

1,2 

2.1 

TOTAL 

100% 

100% 

100% 
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WASTE MANAGEMENT 



Refuse disposal is critical in creating an enabling environment for every resident of the municipality, 
more especially the younger generation as they are more exposed to hazardous conditions. The 
Municipality has improved the collection of refuse within its jurisdiction comparing the Census 2001 
and the 2007 Community Survey by approximately 10%. Over and above the improvement in the 
collection of refuse, as part of the implementation of the Property Rates Act, the municipality is 
implementing a 100% rebate on all residential properties in connection to refuse removal. 



Over and above the mentioned municipal activities the Municipality has introduce a recycling center 
which is monitored closely by the Housing Officer in consultation with the Wildlands Conservation 
Trust. 
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HOUSING 



The KwaZulu-Natal Department of Human Settlements and Public Works (KZNDoHSPW) has 
delivered 25 940 housing units in the 2012-2013 financial year. We are proud to report that Mpofana 
Municipality housing project has also has an impact in the KNDoHSPW delivery. We believe that the 
municipality has delivered one of the best houses in the province. The Municipality is committed to 
show case with more Housing delivery once the land issues are address 


FREE BASIC SERVICES AND INDIGENT SUPPORT 

Another challenge is the roll out of Free Basic Electricity within the Municipality. A strategy to roll 
out this service has been developed and will be considered during the 2014/2015. Further to this, 
maintenance, upgrade and rehabilitation of electricity infrastructure through the ring-fencing of the 
function for the transfer to RED’s, is identified as an important issue. 

In terms of national government mandate,Mpofana is meant to provide 50Kw of free basic electricity 
to indigent households including areas licenced under Eskom. Currently, we are in the process of 
compiling an indigent register which will assist in rolling out the free basic services. 


ROAD TRANSPORT 
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ROADS 


The Municipality is responsible for a major access roads that are not maintained by 
Department of Transport. Due to very bad weather conditions we have experience over the 
year some a dilapidating. Through many years of use without maintenance or hardening, 
many have developed in deep dongs where storm-water continuously deepens them. 
However the municipality, where it can have repaired some under very tight budgetary 
constraints. The business plan has been drafted to seek for funding to resurface most of our 
roads especially those that surrounds our town. 


TRANSPORT 

The Majority of public transport facilities in the Mpofana Municipality area is informal and requires 
serious upgrading. Although there is an issues of space to provide a state of the art Taxi Rank in 
Bruntville and surrounding areas the municipality is putting a plan together to identify sports where 
bus/taxi shelter can be erected. 
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WASTE WATER (STORM WATER DRAINAGE) 



There is not storm water master plan resulting in adhoc projects being identified where complaints are 
received. Problems are experienced in both the CBD and in the township area where concrete pipes 
are collapsing owing to fatigue from heavy rains and traffic loads. This has resulted in most of the 
CBD infrastructure becoming aged at a very rapid pace. 


PLANNING AND DEVELOPMENT 

PLANNING 

The Municipality has entered into a shared service in terms of Planning and Development uMngeni 
Municipality is a leading partner in this regard. However the municipality is planning to capacitate 
this section to assist with all administrative related issues. 
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LOCAL ECONOMIC DEVELOPMENT 



0 % 

1 % 



□ Agriculture 

□ Industrial/Comm 
ercial 

□ Residential 

□ Public Service 
Infrastructure 

■ Sectional Title 
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Diagram above reveals that agriculture in the dominant sector according to the employment 
composition. This is of no surprise since Mpofana Municipality’s land is agriculture. See Diagram , 
bellows which shows that 69% of the municipality is zoned agriculture. 


There are quite a number of individuals who are self-employed through the formal and informal arts 
and craft sector of the economy. This might be related to the location of the municipality within the 
Midlands Meander and along the N3. This is a positive trend for the municipality to promote the 
tourism sector. 

The unemployment rate has a direct negative impact on the affordability of municipal services and 
therefore affects Municipality’s cash flow situation negatively. The high unemployment rate also 
suggests that economic growth and job creation must be considered as one of the key strategic issues 
for the Municipality. The upgrade of CBD roads forms part of the current IDP operational projects 
and will boost investor confidence in the Town of Moot River. 

Table below indicates that sectors that are unspecified are the most dominant sectors of employment in 
the Mpofana Municipality. These could relate to street vendors; tuck-shop owners; taverns, etc. 
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Sector of Work for the 15-65 Years 


Industry 

No. of Persons 

Percentage per Sector 

Agriculture/Hunting/F orestry/F ishing 

685 

7,1% 

1 

Mining/Quarrying 

16 

0,16% 

Manufacturing 

990 

10,3% 

1 

Electricity/Gas/Water Supply 

15 

0,15% 

Construction 

486 

5,08% 

1 

Wholesale/Retail Trade 

1088 

11,37% 

Transport/Storage/Communication 

235 

2,45% 

1 

Financial/Insurance/Real estate/Business 

520 

5,43% 

Community/Social/Personal services 

1092 

11,41% 

1 

Other and not adequately defined 

1176 

12,29% 

Unspecified 

3261 

34,09% 

1 

TOTAL 

9564 

100% 
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The municipality has seen more entrepreneurs engaging in small businesses with assistant from the 
LED section and this will be vital for economic development. The review and implementation of the 
LED Strategy is seen as one of the most important tools in addressing economic development hence, it 
has been included in the current IDP Review as a strategic initiative by the municipality. 

There seem to be a need that focus is given to other sectors through private-public initiatives. Some of 
the private sectors have shown interest to partner with the Municipality to develop middle to high 
income housing. As Municipality we feel this is the good strategy that might strengthen the 
construction industry within the municipality. 

Tourism 

“Local tourism” is defined as a function of municipalities within the Constitution. Municipalities have 
a responsibility to exercise the developmental mandate across all functions delivered at local level 
including the development and marketing of the tourism sector. 

The tourism sector is starting to play a pivotal role in the provision of employment and economic 
growth. There have been a number of agric-tourism related applications submitted to the municipality 
and have been encouraging for the future economic growth of the municipality within the agricultural 
sector. The Spatial Development Framework has in this regard taken consideration of the tourism 
potential within the municipality and identified nodes that will promote the sector. 

While accommodation is important as a tourist activity in itself, the use of such accommodation 
facilities is often reliant on their being tourism activities in the area for tourists to undertake when not 
resting. The following is a list of tourism activities that have been established within Mpofana land: 

• Recreational Tourism 

• Adventure Tourism 

• Nature Based Tourism 

• Cultural and Historical Tourism 

• Arts and Craft Tourism 

• Events tourism 

• Agri-tourism 
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There seem to be a need also that the Municipality preserves its agriculturally viable land. This will be 
achieved with assistance from the Department of Agriculture. 

SMALL MEDIUM AND MICRO ENTERPRISES (SMMES) IN MPOFANA 

The growth rate and survival of SMMEs in the Municipality has been generally been very low to no 
existence. Acknowledged as these are indicators of economic growth. However, the UKZN research 
indicates that most SMMEs in Mpofana do not view the support measure for enterprises offered by the 
District as being particularly effective. The following were viewed as measures that would be useful 
to support SMMEs: 

■ Provide incentives for investment 

■ Improve business support 

■ Provide information on development 

■ Increase local purchasing 

■ Promote PPP 

■ Assist business in marketing 

Improving the small business sector and enhancing the second economy for economic growth are 
critical to addressing the high unemployment levels within the municipality. 

There are currently approximately 263 registered SMMEs serving the Mpofana Municipality. The 
Mpofana Municipality’s IDP Review has taken cognizance of the importance of SMMEs in the 
economic growth of the municipality. SMMEs should however not only focus in urban areas but also 
in rural areas of the municipality. In this regard, the municipality in the next five years will engage 
with mral co-operatives and SMMEs in order to enhance this sphere of the economy. 
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SPORT AND RECREATION 

The below indicates the availability of recreational facilities, although some Wards are still without. 
Most of the available facilities require significant upgrading and revamping in order to fully benefit in 
sports, arts and cultural aspect of the municipality. The aim of Sports and Recreation is to improve the 
quality of all South Africans by promoting participation in sports and recreation in the country, and 
through participation of South African sportspersons and teams in international sporting events. 

The above statement encapsulates the overall South African picture in terms of sports and recreation 
but it is at municipal level where everything has to be planned accordingly to fully utilize the talent at 
international level. To this end, the Mpofana Municipality has a number of interventions that assist in 
fully capitalising on this aspect of the community. The municipality has had a great impact in the 
province in the performing arts and would require the municipality to invest in this aspect. 

Recreational Facilities 


1 

Location 

Facilities 

IDP listed Projects 

Ward 1 

■ Tennis Court but needs upgrading 

■ Moot River Town Hall 

■ Penendale Sportfield but needs 

upgrade 

■ Upgrade of Mooi River Tennis court 

■ Townview Sportsfield 

1 

Ward 2 

■ Multi Purpose Centre 

■ Rondebosch Stadium 

■ Rietvlei Stadium 

Ward 3 

■ Basketball Court 

■ BruntvilleSportfield 

■ Bruntville Community Hall 

■ Upgrade of BruntvilleSportsfield 

■ Bruntville Recreational Park (Combo 

courts) 

■ Mshayazafe Botanical Park 

1 

Ward 4 

■ Middelrus Community Hall 

■ Middelrus Combo courts 

■ MiddelrusSportfield 

■ Bhumaneni Stadium 

■ Waterfall Stadium 

■ Mdubuzweni Stadium 

■ Middelrus Stadium 
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CHAPTER 4 : ORGANISATIONAL DEVELOPMENT AND PERFORMANCE 


EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


NUMBER OF POSITIONS PER DEPARTMENT AS PER APPROVED ORGANOGRAM 

Office of the Mayor 

2 

Municipal Managers Officer 

33 

Financial Services 

17 

Infrastructure Development and Maintenance 

49 

Youth, Economic Development and Social 

Services 

22 

Corporate and Facilities Management Services 

Combined with MM 


VACANT POSITIONS PER DEPARTMENT 
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Office of the Mayor 

0 

Municipal Managers Officer 

1 

Financial Services 


Infrastructure Development and Maintenance 


Youth, Economic Development and Social 

Services 

1 

Corporate and Facilities Management Services 



APPOINTMENTS PER DEPARTMENT 

Office of the Mayor 

0 

Municipal Managers Officer 

0 

Financial Services 

5 

Infrastmcture Development and Maintenance 

0 

Youth, Economic Development and Social 

Services 

0 
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Corporate and Facilities Management Services 


RESIGNATIONS PER DEPARTMENT 

Office of the Mayor 

0 

Municipal Managers Officer 

1 

Financial Services 

1 

Infrastmcture Development and Maintenance 

3 

Youth, Economic Development and Social 

Services 

2 

Corporate and Facilities Management Services 

0 


DEATHS PER DEPARTMENT 

Municipal Managers Officer 

THERE WERE NO DEATHS FOR THE 

PERDIOD UNDER REVIEW 

Financial Services 

Infrastmcture Development and Maintenance 
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Youth, Economic Development and Social 
Services 


Corporate and Facilities Management Services 


DISMISSALS PER DEPARTMENT 


Municipal Managers Officer 


Financial Services 


Infrastmcture Development and Maintenance 


Youth, Economic Development and Social 
Services 


Corporate and Facilities Management Services 


THERE WERE NOT DISMISSALS FOR THE 
PERIOD UNDER REVIEW 


RETIREMENTS PER DEPARTMENT 

Municipal Managers Officer 

THERE WERE NOT RETIREMENTS FOR THE 

Financial Services 


78 


TheFutureis in our Hands Ldts Build 



MPOFANA LOCAL MUNICIPALITY ANNUAL REPORT 


Infrastructure Development and Maintenance 


Youth, Economic Development and Social 
Services 


Corporate and Facilities Management Services 


PEDIOR UNDER REVIEW 
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MANAGING THE MUNICIPAL WORKFORCE 

POLICIES 


HR POLICIES AND PLANS 


Name of Policy 

Completed 

Reviewed 

Date Adopted by 

Council/Comment 

on Failure to 

adopt. 

1 

Credit Control & Debt 

Collection Policy 

Yes 

Yes 

June 2012 

2 

Tarrif Policy and Notices 

Yes 

Yes 

June 20112 

3 

Code of Ethics for 

Municipal Staff 

Yes 

Yes 

June 2012 

4 

Whistle Blowing Policy 

Yes 

Yes 

June 2012 

5 

Compliants Management 

Polucy 

Yes 

Yes 

June 12 

6 

Communication Strategy 

Policy 

Yes 

Yes 

June 2012 

7 

Overtime Policy 

Yes 

Yes 

June 2012 

8 

Workplace Policy on 

HIV/AID 

Yes 

Yes 

June 2012 
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9. 

Investment 

Incentive 

Yes 

Yes 

June 2012 


Policy 






PERFORMANCE REWARDS 

The Municipality is in the process of re engineering the organizational performance management 
system. The individual performance management will he introduced in 2014/2015 financial year. 
This will he to ensure high level of performance hy each employee which will assist the Municipality 
due to the fact that this will assist in the overall Municipal performance. 


CAPACITATING THE MUNICPAL WORKFORCE 
SKILLS DEVELOPMENT AND TRAINING 

The Municipality has several well developed capacity development programmes and systems in place 
including annual workplace skills plans (WSPs), and internship. All section 57 attends competency 
level training funded hy the Institute of Municipal Finance Officers (IMFO). 
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CHAPTER 5: FINANCIAL PERFORMANCE 


SOURCE OF FINANCE 


SOURCE 

PROJEGT 

AMOUNT 

MIG 

Gwala Park Road 

16 348 883.00 

MIG 

Mpofana & Graigiebum Access 

Gravel Road 

5 237 559.03 

MIG 

Phumlas Road Rehabilitation 

10 603 963.65 

MIG 

Rehabilitation of Phumlas 

Internal Road 

10 199 079.12 

MIG 

Rehabilitation of Mooi River 

GBD Roads 

11 397 659.80 

MIG 

Rehabilitation of Bmntville 

Glinic Access Road 

8 885 304.07 

MIG 

Rehabilitation of Uppertown 

Main Road 

17 904 664.97 

Total 


80 577 113.64 
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OTHER FINANCIAL MATTES 

GRAP COMPLIANCE 

GRAP is the acronym for Generally Recognised Accounting Practice and it provides the rules hy 
which municipalities are required to maintain their financial accounts. Successful GRAP compliance 
will ensure that municipal accounts are comparable and more informative for the municipality. It will 
also ensure that the municipality is more accountable to its citizens and other stakeholders. Information 
on GRAP compliance is needed to enable National Treasury to assess the pace of progress and 
consider the implications. The Municipality is fully GRAP compliant. The current year accounting 
framework is consistent with the previous year. 


The 2012 year requirements as per the Accounting Standards Board will be the improved Standards 
of GRAP & IGRAPS. IGRAP is the acronym for Improved Generally Recognised Accounting 
Practice. The purpose of improvements is to clarify matters in the existing standards and to ensure 
consistency between all GRAP standards. The Municipality has early adopted various Standards of 
GRAP that have been approved but for which the Minister of Finance has not yet determined an 
effective date. 
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CHAPTER 6: REPORT OF THE AUDITOR GENERAL 


AUDITED FINANCIAL STATEMENTS 
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<10 3ei .> 7 ») 
4 « 044.9041 
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1. <19 909 
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(<0 9A9.O<0» 
4«.<40.O<0> 
<9<.0MO 900) 
(9 091 O0»» 
<<0.009.979) 
<< 1 <004) 
(•«,< 0a , 09 -<» 


A4 < r «<» w < 4M4 <«*. 

C > w «« 4 «» ot tTnm « ao * Mo4t > r>a M'My 


7 003 417/ 


O OKA 0O0 


4 ^^ 
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r tmx— tr* woog 

a*<«c*«« at 0 « ^w«v 90 « « 
c.orr«oc*on uf aatta N* r»^a 

FMi tocoma iioa«aa» r«ootfn»a«(J *ara>-«>y tn nm* ■■ ■ 
Wtjr^toa tor trto yoor 



•a.OM.aso 

^iiTir.uoa) m .mt oe^t 
’ 4a».79« oa»*> (SS ajo ucMk> 


< Vt y*k^ aaw) 
ST.'AM.TTe 


1 1 

sr.aso.rrO 
(9 400 o<««> 


* aS.toa. 9 ta 


is.-aoe oa«t 
~i9 auo Oao> 
r emu ao/ 
a.orr.aA^ 
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C«*t« flpwm #ro«*« 




W13 4^3 

aio.ara. 

3. /so 
003 to* 
■ to .too 


•O /33 OOt 


OO 303 004 
31. »40 OOO 
3 0/3 300 
3.034.013 
1 343 WOO 
OO T40 OOT 


<90 t43 OOA> 
<00 04/ •/A> 
<i 071.t00> 


<31 ton ooo> 
<04 403 033> 
4 1 433.001) 


(OO. 003.713) 40/ 100.103) 


3* <3.130.003> 11.0*0.704 


(13.003 303) 
410 OOO) 
O 331 OOO 

400 030) 

(0.000.40/1 


(4.01 1.003) 

<0/0 OOO) 

40. 300.31 3» 


* 3.301* 

_£t33 TOO) ( 

<444>.133» 4 


(OW.301> 
>0.073 
007. WOO) 
110.101) 


<0.430.003) 0.300,001 

o OOO 130 (1 300 3T1) 

<4.470.373) >,000.130 
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« itAA >;#« 

9 »<H TTO 
• 4 - 40 .M 3 
T 1MO.CKXJ 


99.TTm.mma 


a.mmm.aam 

imma.aamt 
amm.ama 
1 ,«r^ ,*00 
<-iee.ooo» 



^O.TTt.OOO 

«.ni*.oao 

»T AW> ooo 


(t T«T ooo 

ATKS.OOO 

t orr OOO 


•.••4.000 

•.ovs.ooe 

••.T«T.OOO 


• 010 ooe 

2.793 3A9 

«A ooo 
3M.uoa.04i 


9 «>«. 30 » 

i«.000 

20 «. 04 « 


• 40.000 304 OAT 

'(•OT.OOOt *0. 073.000 40.0rr.000 


•4.007 

»Mr094T 


440.000.000 4«.»0».000» 4M >Ot.OOO 


.• 4 «. 4 » 2 »' 



(V4.004 
43. fW. 
iT . aj ^ 


04 M» 

ooo> 

OOO) 


4^.2^4.000) 
40.«34.4mO) 
49.344 .OOO) 
434. *04 .OOO) 
43.403.000) 
4 40.040.000) 


44 41.«X4>> 



423 143.300) 
<4 7«0.4M«0> 
4421 410> 

<4 074.100) 
40 070. OOO) 
{4.(M»3 020) 
<37 mm* a44> 
<• 420 034) 
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• .030.449 
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<424. 449) 

444T.4 00) 
9.«*3. 

4.94 7. 
<3.4«0. 

(3» 
4.744. 
4444. 
••.r 7 *. 
4A7.990. 


4 72 
• 44) 

.034 ) 
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303 «Ck4 

• .OOO. ««o 
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3*,«ro.oo« 
1 1.003.3^ 

*Mi roo 


M44 ‘04«r< 
*OVOO«fT>0 

fVnpMrty 

ron* Aooo— 

ot oruuoty 

4 >9** OOO 
«•*« 4* OOO OOO 


*0.40*. OOO) 

o.9M.eeo 

49.000.000 

90.074. 090 

e 990 9oe 
40 090 07*9 
t*n OOO 

40 4*0 OOO 

900 

0.« 90.009 

•o.ooo 


To«4l A» 


4».*M.606 

- “ 

47.390.000 

90.744.000 

•9.4*0, *40 

09. J0a.70* 

• . *09.*00 

•4.044.70* 




*• oTo.eoo 

^OO.OAS 


• 330 OOO 


9 A** OOO 


0.330.000 

0 . 0 * 0.000 


3.O**.000 

3o.*^S!5oo~ 


••.••a 

900.000 
T. OOO. *99 

*.o*o.o»* 


•o.roo.ooo 


<3.990.*00» 
• .•40.000 

*.•«• 




90.900.000 


•0.009. TOO 


9*.ooo.roo 


0.470.000 


OO. 1 TO OOO 

•O.'* 


49.004.049 
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trnwn €»f»mrmtt*%a 




lr»v»WWr»^^ 

••«*•«( ai>«f 


>ncrww ••« loar w mrmt 

rmKmivm^mm 


»l» l now* »ro*w <c* v ««»» 

*«lUv4U*« 


C4»»*» now* from nnon«*rHk •< 



lww******r>w t*w y « 


Oa*»* •»»<• «••§« •« 

tt*o t*»o yoor 


7<«.«7a.OOO r4.irft.MM> 4r» OM* c*M <»0.ro«.Oi4> 


'iT AAO OOO 
•ttp OOO 

ftT.OOO.OOO 
■ iO.OOO 

VO nno 704 

OOO 101 

9.000.704 

<i09.«r« .ooo> 

«iOft.ori.ooO) 

<n4 907 091> 

10.909.000 

<4«9,nOO) 

4419.000) 

<1.071 14M) 

(i.aoo.loo) 

<iO>. 004.0001 

. 4109. 004. OOO) 

(00.070.111) 

17.104,000 

•.oro.ooo 


(9.1 90.900) 

(1 I.TOO.ftOO) 





(ift 499 e<K» 

413.49ft.OeO) 

(19. 009.909) 



. 

(ie OOO) 

(10.000) 

3 470.000 

9.470.000 

0.391 OUU 




(oe.oao) 

(eo.o«a> 

tiO.OOO.OOOk 

410 , 000 . 000 ) 

(0.000.407) 

0.000.009 

>V«>I44 

f «47.000> 

4147.000) 

(ftftft.roA) 

(170.700) 


, 

7 

ft.»01 



4110 4MM>> 

(110.000) 

<i4r.ooo» 

4147.000) 

(440.1991 

<170.7001 

tl.Orft* <M41> 

<1.090,000) 

(O 490 700) 

(0.707.409) 

(ftOO OOO) 

IftOO.OOO) 

9.000. t *0 

4.910.110 

(i. 700.0001 

(1.700.000) 

<4.470.071 ) 

(9.079.949) 
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Aocoiintlnq F*oUclo«» 


ntMtIon o* Arw»u*4 


TH« anrMMM tknmnKtmi 

<OMA^> 4ne*M(Ano > 

*cc«>rci«»r»c* «y«w« aiw c uor* 


A aijrYwvtAry o* tl>* 


•m mnmmncm rtt an «««uad arto aWa e trva ataoUanJ o4 OMA9* a> rc o»iot»no poiiciaa *o* malarial t»a*ia aira awa . a^araa o« 

laar a oa iial o pad **» a c « . o» x< an u a paf a 9 «af««a • vO and « « of OAAf* 9 aa «aaa m d» O x aoM v a • 


TXiaaa aoeodnono DoMc*aa ara «ona*a*arH wan ma o»a^* o oa panoa t^roaaa ^ anATt ptnara^aa 


4 4 0 *an»f»aara ariaa a«*d aauraaa of aattortattan w»*aa«^aif*ty 




Aodxiona* OM 


Mtava iHa < 


OMAA 9» 
OfVAf* 7a 
Of«Af* 70 
0*<Af* t09 
OMAf- loa 



Ot Acad 7013 
01 Acad 70t3 
01 Acad 3013 
O* Acad 3013 
01 Acad 3013 
01 Acad 3013 
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>kcoour»t>r»q y>oUcl^» 


I.* ir*«MM**««**^»* • W t»»^ «•»«• «4»Ofi«a«f *r* «»*• awrTvr** v«»«« 

Trt* Moo«»on nf ll«a -1, <M4i#Ml*r«>» o* 0»«A^ «»<J not K«v* • ««arw#M>«r«t wr*»»m>M »n nw 0« tr>« mwnM^CMMMy 

^ t »wnrt w«»f •• Arxl Im4« »>•• 


t»y «»«• 9>v • 

I trw riKw • 


Tn* «ot>oywino t«4»v« iiywl *»•»»• r*o« liMBn ■•»*V try t»»« 

m uvMcipwlttv 


OMA** i* aB^joxir** fBCforttraa 
OMA#* 40 r**y*y 

OMA«>» .4fr y»T»t>»riyBB I Mil iWtB 
OnAf' 10» T»««bA»» •»* n*cat»«M*r 
OnA«>^ -10A Trmnmtmr «» « 

0 «<Ar> 107 M T para 

Tr«*» m>.»rBCip«iir 



I pvnaBaaly imnI* Wobk to ITtO r 


trw NAur« » tM 


tn« 


wvtot* tyvy* 

or^utBftkOO 


> mvMtrrkwnt m» wrty !»«• a-BtrrylOp 4»mo«4rA Ot tn* iM t itB U P tf 


>»«y •• BoTiBOpy 


r trto oPMfui o# «H* 


MfUpWly • iiBoq 


^ropBcty. ptatnt an^ 
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i im ••'>«» y ar rtmti yO 90*3 





w«tt Aww (■• W«a 





«•••* •• MMqwifad by tttm m%tmnatta*ttp to* n* «# nnniinM <* • m wri ir*f^tt«c*un). ipt* finmt »% 

mmmrwtmtt «• b« wq . ■! M «*>• •»>' w«iu« •# «r>«« Uw aq«q gctwngq 


» <■»* >*•■»«• mt fa»>qM»«y •■*«*r*( mfmt »wn« •• M« *V* •• 'HMM ^roirwplMry ■»■■■< ••# ■•■■NO, 4k# ■ 

voNV'tNf^^lKN* «■* tNM»iqlB»y ••««l ((V** ■nwvMtoty ■■■■Ho «*•* ■■■■< i« tvyollv N*««ownaiJ ■« *m»* y — y <*»•« v*M»*> I* «*k* 

■■ai*Mr«4f >4»#Ti'» ro*# ■yoy otaio rtw4»>ixi ■><■»■■ ir* ■■■■rT*«>* au*l ■• Ww 4H^#» v tNO •mnoM «r ttw o # w #» 

■«■■••• >•« y ■■■«■» ty, (■•■tl «■■• «t^tN**«** •<• m» *N>»< Nm« —■■■<»*«« nI^* •■■yM «« 4 I«m< nmI 4 M<v NriifON*— N >«■■ ■■■ 


Tkiat •««■>• ■«• ■■■mo ««# iN^m— > 1 , |r»lNr»> NrNt ■■tt» !■! I ■»>! i ■• «•• ■'!■ r«(ww 4 M>Q ttmlm •* mm»m4 •* 

(■) H to f*#!*! >■■>■■ •#\ 4 M NNt w ■■'■’■■■’IN' (Mv-wAto tw ■■> ■»! ■ |i I •^Niol ■■■■» fl—t ■■«*■ (•■• tl■n« 4 •> MrtN Agwto •■« rAt*rM#««r*A***y 

•wo* 

(to) (^w 4 ’« j o> «• •(to* ’■’■(too tt* M»m ♦(■»■ to) «Mkr« to* ti [■■■urtoto roHotNy 


Aooo 4 o to»to>or i n ina*r»jc 4 i<ir» oortoao* o 4 toaMtotowAHtoto toir tow *> or»o**x* c toc»a» o# towir to r m o * tori w*» !■*««• ict^hi ij iiiwt iw ■(■ . ■'AtootrxKrtototo 
«»•«•« •*■• I W**«l 4 to to» «#■! tony u to'iw* « ■■■*■» vrwtoo** irt«« •*« yntoto* Mto iW to toWtown •• to* tow I wm to' ■ (• to«*o T*w to ■! ■' Ii j '>to#to 
oocT'orkotoo ^rtoc< ttotooor m»>o*i»*» ovid o‘*to*totototfo >r tonto* um '■•to 


t wn M o* »; o #»to>*\N^toto 4 «(to c<N*t«toto«wO (irtto o or^itocto 


towy «*to r»o( 


3>«Ma#% «• cto» c o«to 


uOtoAN •Hi'toO to* ttw 
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ftnmrtrtmt •*>» 30 WtS 

Acco mitlr t'Q ^ollcl^^ 

« ■ c»oy»«ln4j« O) 




rr««j oor«(ra< o4 c 
(2«jnU«>w«oo —I t < 

r o4 tt->m ««(rvM«o o4 thM 

» OCMjMI tM> M> 



IMMMMy ««« *•« 
M»*>4l>*y 4 ' ' 


ufyam* t r *m iMO«i«ty •• o«>o»^a#o«a. oanoaMaO c __ 

« ■MtoatTiliway aaNwM <a»m» of tl>o >fni% o* or* 
— - Uootoo *• o Oof coor**uorT of tf<o of'o*'^** 



Oir*«»nr^ kao*o* oro r»r mini a—i mm mmmmtm mrma umammntmm *n tr*o Motoy****^ of A«*or*«^ol an omoortia ootfol to tfto •••« v a»»<a 

of lfo» ■■■■■!» »MOO«rtv 0». <f »Miwo» «r«o pfoooort voluo Of w*o «y*Mwn«o*t f aaa poyt*«^aa Tr*o ooft—rriortno iiobfitty to tr*o loaaor 
Mk im-fMftoa »n «»*o *totarvk*r*t A# ftnaomol n mm n w mm m fioooro too^ oofioof'oft 


miromt^y* 
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>Vcoo»Jntlrm 
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NAA I— « fHo otrtrarr«o of If' 
OAfy «o too of nt of too 


J oto tHOQO of 010nM<0**K 


( f*V >o«o>«r«4M * 

totormw^t Ivy « 






fotoroot 
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lrr*a«*<«r 





I to AN<c 


i.aa o#f*««una 

oVaJ^ ********* • W^riii t««vw r»rt Auc-ACrt ^*o r I 


t.aA ►♦€»oAi w A4<aAia»^A 

t Iw fr»\<r»«c»p ■*>ly p«9v*4a« poM < -i aiii — i iwi «i (>n»«Atr>Q a4«»i»«i w imv mAWK A ata t fi«iin>A#«« •# «4 <Cmksm 

1 a* Or««ul«*M 

mt^wotoAArtv Lw u wii j ^A v****J***** **** •Aan •vav*«i^vA M iwrrkA ftt «»«* f iA-ii AW! <w»«^<aaAw A« Atmpaaym A nt I n* 

■i^AnOltKirA m »ACqa>iiiAwa A*A<W»»^^«* or .iiiA.Mn «rw »A » »*l«3 


1 .Mm f««4A*M« f»*r««»« 

TI>W mVKWAMa***^ »*«AA cm>«>MHMA «>C*«3*VO** t»>AO^» 3* ••M >rt V** «»»Ar»aW » AH AW ««r >A*A4«a kM«*MA A •A<a»a>J «jiA«-tir •• A #>A»A«J*» 

or AO AoMy wHH tt*A Atorkrty *0 eowArol toroOy eooAro* 4 Aa nAAtA* nArty A» «— »r*AA ArUO*^M»r«4 tontJATM* ♦»»■»» tlao nrt-MM Oorty AT 
WTOA yOTAA or AO ArM«Ay »l>At «• aoUacA «o o> Ar»tr» o r» oooArol. vr t^o« r>€<oAr«*i |mm«v r Ai A«i»»oA04f4A m OArA «'M>rAr«M A h a»a ATA 
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OOOCfn to# Ot IOO»< ttW r 
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> >»0^>0 L«OOt« >»» MJ Mil <J«< tiM fMt Om # 


•B«|MK*y to a«to#o 


toMJvvtoil • 
« a« c«w«*i 
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•tivo CHtwvoo 




a <<#*n*r>«m to t 
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bl «fw ofAt,* «• tbo nr%urvob*bAtV 


ITfiiil ■ «•> vOlkMbaAA 

Ootb *** Ww y^—mwlnno «mm Of J«»r>uory 30*2 Vblob Oo nn xmtv g Mw»iir»nor* Ay *A mwrWOlpO* wOMM fA< Alon 
r><i>ii I mn»riM«~iaiin <pr»MfA AAfcoA OouAOtl for ■!■ f^rcoor t y V«tbbr« ^»ti*B«Bii»n>, •>* Abba rifi.rtoa 

riw •*<«b«««>ti«biity <i«i»oniiA volubbOA Of toyoMnwA CT wrty <>•* m foor yow» ayolb •»«••• fA> vof n nfion wmm lAorotoro portormoO 
Am flya 70 1 9r f 3 n«b»r>C4bl por»od 
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afobrobMffom 

• OTA »« to *•«■ 

ybt«M Vbfu*«lon a7p»»u«bt*ora 

•irM* 

•ooi*«n w* • • ocf 

>r«*pO 

A 3»A >00 


rt VAN \u*k n saA 3fa«k 

ft .\3ft >Oft 

toftmrxy • *0*3 


Oyanfnp 




P.>3A.'M»r> 

A. 3.-%ft .*PP 

rwparay - 70* » 


OpoAfna 

ft 33ft 30C. 

Cfoolrtv 

ftAfPAbb 

ft. >30 >*ft 



1 7.7bn.<«OU 

« y 7«M ftOO 


A rtj-»T- *tM •ynrvnaWon by ••wUon •> ot Mwn>c*«MW rinangm Pbonn u bn- m»M Aa« im ■««b4i — > *■ for 

bl «fw ofAt,* «• tbo nr%urvob*bAtV 


ITfiiil ■ «•> vOlkMbaAA 

Ootb *** Ww y^—mwlnno «mm Of J«»r>uory 30*2 Vblob Oo nn xmtv g Mw»iir»nor* Ay *A mwrWOlpO* wOMM fA< Alon 
r><i>ii I mn»riM«~iaiin <pr»MfA AAfcoA OouAOtl for ■!■ f^rcoor t y V«tbbr« ^»ti*B«Bii»n>, •>* Abba rifi.rtoa 

riw •*<«b«««>ti«biity <i«i»oniiA volubbOA Of toyoMnwA CT wrty <>•* m foor yow» ayolb •»«••• fA> vof n nfion wmm lAorotoro portormoO 
Am flya 70 1 9r f 3 n«b»r>C4bl por»od 
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1 


aSgBBSS * 

f f|9?S?**? 

n 

8 

t> 


!Mi 

' ua S ’ Sin S 

1 I* ■ a? 

m 

% 

j 

i| 

auaK>«.=*M « 
n 9 C (3 fit i> i 
*** m '** ^ *** 1 

i 1 ■ aaa ■ 

1 

I 

j 

u 

aHsasfr t 
p a XI 6 a fit a 1 

I 39t 

1 1 ^5^ 

s 

Ci 


!MI 

■ «« { 
r<sa ??< 1 

. 'T 3 - 5 

7 --KB^XSSX 

1 |iS55g?tSS 

s 

; 

>] 

fitPSPSSM e 
«25sS§B 1 

! 



s 





110 


TheFutureis in our Hands Ldts Build 


MPOFANA LOCAL MUNICIPALITY ANNUAL REPORT 


f| SS'iHBSS 

I- 

1 

»tl 


85* • • ■ 

MS* ' as 

H» ■ 


fl 


• 9« • a ■ • 

*5 ^ 

a ■ ksa 

a y s « b w s 
uxaasiaa 
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I lo«r*cM* *»>«■ >0 

Not** to tH* Artoo*! ^Irk*nclal St*t*rrt*rit* 


>Oi> 30~t3r 


aoi s 

Co*l » CArrytoQ 




«;*rrv***« 

v4M»aA 

• r^al 

••• «OTV> W»««4M« 

»moA«r»yf At 


CoANpotvr x j Wwi f 

^• c OAcMItmoA of »nf r»t> H »Mi •• 


C«>A«n«4tM» A« ■**«>»«»» 


nioAttott O(c>o*r»« 

t>oton«o 

t9r »y» fto wow 


•Ota • aeta 


Oa»og»l Aq AAiovttaottoA 

^*TS» Aoo oe.aa^i 


•. e«T«(»*oyoo toof^oftt AtMlt»oH«»Aa 
OoftAocf t»anof»t t»l«A 

^oal rotIrorAont gAoOtaal otat »■•••• 


■•rMta-ggOtrMAOA* rA«*M.o« MU tiTiwUf MO mW—mJ •* i^tjMifyAtQ OlHiiu y ■■ t>V •uOOKMMaO • PO>*OA of tfw 

c^AUfgtggjtafrt o«ta> rolw«A*MU 



tOrwl 


tAo ftMatH m* IHo 





ton yoaca tu tufty Kvo y aara C«o«tf aoryMao 
ay bo Qtxyay or part>a<*V eoanort It noa tioan 

tftM' a y ^oTTvirl ata ri laa’iiQ Oava to anxa -ntu 


Ttya mrtot roaortt a«/tyrartof uMLialiMn waa ter ir«o atojoa •narttionaU ntyajounna on 30 .tena aot > try O»«o f*artei 

f'gnaryraai uainp ^gwya ti ta u t>tet t^roO*t W a«n« a i 

Ti^ oaotfalton Hoa boon «ya nyyaMf aa at tno Uata of trat ato t antaot of Wnancaf poa w ion 
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Mur»lcl|>«llty 

fr^ y f mrtOma "My Mfr^m 90*^ 

Mot«» to tl«o FlriMOclMl 


tr* - 

•. «mo4«V** ««a*lt»*«*«M** 

T»«« •«»<«»»»»»>» lo «»»• mt pBAttlon 

o^Moiou tMtiMma* 

tmT»at ooM 
IkawiMM 


Mot* wMwtttMO 

Cw«««r*« ■■»nni»» 


mrm mm t w tiow 


(A riM eeo> 
(4>« ooo> 
(Mar.ouu) 
^•or.auu 
< I AAa.OUUl 


_J2 


(«.477.000» 

007 noo> 



•4>*.000 
a-*/ ooo 
«.»4XOOO 
(307.000) 



«e.9«*.ooo> 
014 oon) 
(409 000> 
974.000 
< f ■— 3.00 0>_ 

~iiCTXX7SM> 


M l * ** tujftmrH '< 


<r.00>.000) (0.707.000) 

(971 OnO> (4/4.000) 

(•.4— .0007 (CoA^.oQg) 



314 OOO 
4A9 OOO 
1 *03 OOO 
(9 7 4 OOP ) 



<0« OOO) 
33 OOO 
<1*0 OOO) 


1*03.000) 


M fft* vw*«< 
Curr4*4 ii 


(1 oea.ooo) 

(•4 OOO) 



(770.000) 

(3 3.000) 

1303.000) 
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MPOFANA LOCAL MUNICIPALITY ANNUAL REPORT 


Jita4«m«r>ta tor tr>« y r 30 Jun* 3013 


to Aririo«il ^Irmoclnl StMtomwriti 


A. na w m o«M»Q«tior»* ico«mnu*a» 

o*#m»ct fM*o 


r*t*wo»tMM «>otjn«]*Ho#« And mmpt€wymmm b^ ci no lo TV*« M«««i «^wr<ae«p«i »> aiiAl u i ■ ^urtd <Owp^T«xw<ipn» Aod TH« 

M— f— .MMm f^wnainn rt^«d i Nat<tram«ot> i<»»no»^ mrm ^cAninff r^a av ^la^noa 



*»»tjr»ic>oat arT<p»o ya mrm mtmo mambara af tr^ Ma«W Joint Mumooa* **tov*dan4 f wna. OootH A<Ti«o*« Coca* A^ittw^niaa 

»»ro'»taao< w«a notMomont Tunoa AW oon«r*aAX>na nawa t aar'ii mcJu Jao •n a«a amp*oyaa lalaiaii ooat t'mMm 


t 1 31 . T fniMion mora IHan tna 



lnvaat>*»anta 


OaH Irwaatfnanta 

r f>4U «n‘iaatmara call aooo^aa - 031 l'3400«e3 
AJiOA ana Traoamooai qiana 
i«o«jaino p»g|act Qtaca 0310^30300 / 

I louaino orotaot Of arM CfaaoiMjfa •03141713001 
Muraciaai natfOirto aocouni • 0333703 1 700 


310 OOO 
3. lOA 074 
7.001 too 
4:11 047 

3 034 103 
30 374 


3 1 1.010 
1 070 104 
A OA1 OA3 
A.3413. 1A1 
1 300 000 
103.707 


11,OaCt>0 10.374.070 


aOwOanila Oa ■ altaa^i ai4 f^aarM<v 

TAa nmnianawiy ca pan a* 1 *m ■■■i'BI mna ■ wi a^nwi' aaiannanao oaaaaao 1 ililnpan Mcfnirmaiov Mp o fana ana kiMiaOan 
a4»4ili niaaliaa TOa Apann-y la O^maail Ipy l»w lOl^ ana a iMaA aana«aa a lnau in ftia nania *•» *A4i^|a*M Muiin^aiaMv uvOil «lia 
OcarQ a aapw'ilao la laaa aanoai a* loa a««aaa ar «na aoanav 


1 oe 093 OO aa al V> J 


MA « TO r Aa MiMiif'-it^aiay rvaa 


33 
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Murtlolpjillty 

to» v«« ywMr SO .Kirw 30 *S 

to tHo ArsfflUAl Piri«ttd«Kl StJitomoota 






«a i^ a> vn i» » «o to^wi agr»wrwn«» aoi« 

' AM-tra* <rM»AA> *nr tr«« Mrwt MtawaaMkOn ~ — 

y tMjt »«• nO»A to An ■oroorri'Anto not i 

.... ... . - moo* to OOttA wni«A i 


o<y.xj 



OwnOry if*til r* 


•otorv o^rpoy m on t moOo tp (Ao fprmor Paputt Movpr ono tfio mtmi wo titv <• *n mo p i » u * f t** »ot A» ’»o»«g»M «n«o wxop m *»i ■■ — ■« 
mrto 

• f oyrno m for Ctti om pumo* ttv tf»o mtmaorpotity ort t >ono<f of vAAu<(*^ow«<Olo>iAr OmOot ixKrrm jp olity 
to. VAT rooo«w«t» 4 o 

VAT fOfwnd rot;*.’.*OI* O OOP «f>0 

1 1 . Part* o m or Oatitor* 



t- loijrta^y 

ftaAjaa 

•lomtry <taMnra 


SO OS* MO 3<«.3-Vt <VtS 

• 374 730 * 0«1 4 Si 


7 OSt too A, not A44 

~ > i 7 » oo.Mo ~ ~»C»**rar* 



33 OOS.3SS 
A 3S0.S30 
O 037 33A 


10.0t3.343 
S.AOT OOA 
S 044 003 
» V4t BOO 


Ptactrtoty 

^*Aj*a 

•«<nc»ry Oaotor* 


7.033 37B 
4 .t 30 .t 00 
4.031 BOS 
7 VJ 1 400 


3 t. 33 S.OSO 


7 430.700 
4.fV*S 040 
4 S4S 003 
4. 730.770 

l3.040.344 


ss 
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»i«» ywmr w' U w tf 90 ^Ol 

Not** to tH* Artouflil FlnMnclMl 8tJit*rr«*nt* 

> »n 

^1. Cc»«M««m*r cl*t»tor» 


40 -90 «i »y) 



CkMiwM ic •S0 4*«y») 
91 • OU «My* 

• 1 iJMy mrits atqmr 


(O .90 «i«y*> 
91 • OO <*mY* 

01 0*^9 mrnt pit f r 



W19 

>Ol> 

1.>ft9.T19 
A1 A 410 
» T94 1 90 

•9 1 704 
997.900 
0.071 790 

r.oaa.^/o 

7.4*0. 7*0 

9.000 919 
990 AMO 
•09 490 

909 900 
104.490 
• 140.071 

4.194.100 

1.049.«10 


<«09.CX>r two 999 

IMjr OM* M9 9/9 

•9rt fti 7 1 oa« 


1.991.999 ' 1.9<».099 


1A1 071 

04.440 

70.900 

99.449 

7.700 149 

1.041.000 

7.091, ■•• 

1,730,777 

97 200.099 

09.070 909 

94 100.007 

04 004 oai 

<97.9W0.099> 

<09 070 909> 
<97 200 040) 

94.100.007 ' 

37.300.0^9 


ft** o# o***'*4«r 


/«9 «»•»«•*•■ 
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fVIpofwria Muolcl|9«illty 

90 jlO«9 

Notos to AorioAl Rlrtaoolal StAtonr>«r>ts 

in 



At 30 JKirtm 901 3 M 1«. t r« »k9A 


••^<3019 n 3r.9«e.03a} 


«o iy.»a3 10000.39^ 


lr*rt tumto^l *ryr 


10A aor 

77 900 039 

•oo 

AO MMt 
<4 »30 041> 

oou 
3.«Mi* A^n* 

533^*I5V*r” 



t»e 700 
iA A.^ OAl » 

».0«0. *20 


' jr.UA; 4 V 

t via *77 
J.TOr.-AAtt 

A 099,990 
(A93 OAA> 
».7aa.4Ai 

^ .noo.not 

3 9‘AO 9A3 
A.OOS" /A4' 
<AO« 70A» 

' A.tAt.Or* 

t AAA. 300 

9 900. NO 1 

1 .997 999 
9.«M 7A4 

3.7aA.«»1 

A.tAl.ATO 
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M|>of0n« Muiildpallty 

if»^ » — , for trio y r otmAwI 30 Jtrrw >0‘t3 

Notoo to tHo >Kt3r>»«ol FUion olol Stoto monto 

tfl HTW< 


«« ftor^tflttor^al (*ror*«0 •#*€« f WH tfo 

jJriOQOWt oorxMtfortOl or«ir*3o orMt ro <i »«»»*o •*r**|M1 

oooiotorMM orona 
tw*jo«rto profoot ortknt 
r~t ■*!! irn it duoirap p»oioc < Qrprt* 
r -,- , — - - - t^fOTHP **roor«mrrt«i <yror>t 

*«>•• ror.rootMM^ or*'’* 

M»»om ^wt op'Wlartto wtnoowoi^ •»! > O'airit 
rirtortfi 




H CMM «kro 


loa.f 13 

>07.33 1 
1 10 oou 
ao3 o« t 
300. r XU 
iQ.T— .aT> 


woo 730 
O, 100 ••«*« 
0.30W 034 



4'3.3T3.>>a 


MOO 7 30 
<OU-t 003> 

•00.300 


030 701 
1 09-0 OOO 
(OW7 003) 


oforrMO %9 ro^fonw 



O 1«tO 401 

• .100.40-1 


C roo«oOl*ri» >*«>«aotrto v»r«0*M* Oior** 

Wipitiao <•! ti>M Wwwinrw>w o« ifro 

Corror M y — >o« 

Cor>0«»or«o rT*M« - l.wt^i^rMO •• 


O 300.030 
1.000.403 
«1.31« 03^) 


M MOT 3M1 
<330 033^ 
O, 300.334 



3.007 030 
43.007 030) 



OOO OOO 7UO.OOO 

<«V4T,000> (700 000> 

~3^'.641 ~ ~ 
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««« war wi i ij a >» 90 -Jsitr^ ao*> 

Not 4 »» to tt>o Anoi-iai Ftoitncl^i StJitomoot* 

» >r> .to«a 30i3 


%rT «MO 

1 « r?* noo • MMt.nnn 
( 1 * ooo f <*n » n > 

; ITT.— ~ 


■ avar^a^ ^w«H*a «ra*«l 

t*a>ar«c«* »«nwa»>’< a* iHa ti a ia '^^^i r» a w* UHa y aa> 
C^avant yaar n t ■ *J <a 

Ca*i 0 >t«eM*a 'r«a 4 - aa««atarta*J •« rai^t»iia 
Mavaraai v* v^Ma raoafrai n a 


1 nno non 
<• 0 / »^r) 

4 » 4 .T»a ~ 


•malt M>wf* u'aii« 

t;M«*ao< yaa« taaiaaaa 

r*<a* • aa»«»>a»rai» Wi ravaf'tia 


<aoa«rS> 


•f»o«ta m4\0 raaraaMoa ara««t 

tiataiM a virr^i— a mm «r«a r >a q «r»n»o^ of cr«a yaa 

C«a>a>it yaa« <auaa( 9 ita 

Comrtittona ma* - tra«M*arraa to raaaona 


too 000 

4>4 000 > 

t ta.aoe 


iMwnMfliMi aaatalanaa ««a««t 

T»aa ararrt a>aa ww ■ a»aM ta »aaa»ar«a m«#wa(aali»y aow QaavaraU-w Oava>r<ar»Ma aaa* T«aUK>M««ai AHaita (CaO'*A> * 4 « a«ai«i tlw* 

»Tt<aiii-i|ja**<y w<*»« owarnara^ raawa 


TVwa nmna a aiiiawuai •■•y Oa* CTwa ‘o' «•►*»«»» «*Mi*a>*ta**< Hm «ra» < .>wtat*M,4M>r» m* MMw rakai r»tMa<no •'* **ta 

Tu«»«<v*aMw araa irt iwwa yaara TW •ar^aa4 waa atiai iiaii laX «a<a ta laa taw atarvtaraa aa aar ma Caaaaraaaai of tAaotaa 
aa»t»amai> A «»aia>aiaa*wa^ waa ar^%lMaaa>< na tvy «»w r*»r«vwte*al n^»ai tm a»a laavtr«u «Aa Mr.a>»a»a faatMaa wtA ata 

f*>u»a*MiMB*<tv Tl >m «n«aa«.'«t>a«ity Aaa aaavttwl H> *mmm tAa Ajvata tav W a aartatruv.t'oa a* raaa> mrmi ir»a MAoraiaaa t«a»«atfia arataat 
TAa « t 'iaMv ta awa<M«%<| lAa O aa t a* 1 it^aaa W aWiara aa>a raaaaaaa raaaraa^ tAa aaaaaa4«aA 


Qy a a *a to M r»» •^«»«yal**a a^">awt 0 yan> 

r»«*a orarTt ia*« aa aaaa Mm W«a ».a y»a<r\iaaar* af t^a aaa« AaoatttB >r* aw OraaaW^n a«aa 
airwrwa manaaatvtara a'**'* laMO) 

buttairto oaaaottv Ir^ Ananr a a* fy«ar«ao**ry'«aa Ita (tytmaty |n«|Maa ta tat ttmtmtm* iMyttatattw al«« 


■taotrtatty Qrartt 

T>aa ^ra«>t aaa uaatf tar iHa rwwaartaCton ay«> 
mrtti to inciraaaa ttaatr H t»A«or» oapacHy 


M 



■ 4 »y (f* taa*a 4 ta 9 »•* mmn‘ 


•am tt% trta Mt'IMA tArawatyt 
«ai r«ia''ao**'ar>4 •tartw 

' > hiiarayl •w*ta»rtaO •ww*v 


Mu«aal 4 »a 4 avatayma •aifawaymamt arar «4 ta m O> 

traa <i«aAt la uapU (a* •'<*! aa«rw« 4 Mra vaaa«.*tv b«a»a 4 r«a arat 'aaawatwtrai TAa <.at>at.««y UtA*i lt««u m^mi >aa<rw< 4 w<trai w*a*Aa awa 
aa# UO to aaa«at ttw rw* ut MuaiatHy in rWiatooinq Itiair otaytmrtq, ti uiJqaMrtq A«tata.4at •navtaqwtaytl arwt •ai4Ma««M aatlta 

MwyaelfMi tyyfraa t y Ma<*>ra Ora*»t (MtOt 

fyia o«an4 ta uaaa taa • ia«Tt tfttaaalrwatMya attaMtairta Tt«a nttynaxoa n tv Kaa *<Hitaaa M ia t^atM to battaf roaaa 


»y 
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■ J 90 ao « 9 

Noto* to AortuMl RlnjifiGl«il 8t«itorr%Gnts 




»•*!<»*«* 90^9 


n* - 90^9 




■t.99«.r*i4 






<«.«'u«oi> «.«07«r» 

< 1 . « > i 0.999. 




UMt ItJt » 
#**t*V**t«M« flW • 




•> 1 rym y 

r>) 




«.9T«.*T> 


«>OT.«7») ^0.99^. 999 


T>t* pcov«9»on I 

TH«* 
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» M-^-TTTt for ymmr w n 90 7ni i 

Noto« to ttio >k rir>uol Fltmoc lul 3 to tom onto 


%m VAT 
VAT 


9 <» «*AO 

«A».^Ar ««A fMr 

9 1 AAI OAft 



M mrr e .41 

Mi OA 9 .CM 1 

•.oia.eoe 

■j 

T tAn muu 
A. CO» 93V 
9 . TOt .^/9 


AO 9^0 09 « 
9 « MO TM 

/.oeo Arv9 

a OM AST 
9 09A SIS 
9 ASA 
9 STS.SOO 


tSS.ASa.SAS 


ST.iAS.SOT 



AW V oT sooSs O' Aorvit 


JM ATT S>i 
r tso woo 
A sss »ss 
9 roi , TTO 


O 2T0.091 
9 09A S«2 

a. ASA i 99 
9. S/9. 900 



S0.77S,SS9 

ss.b4S.iM 

M OSS OAi 
s e^s sue 

9 999 JSA 
SSA.SOT 

is.eoo 

91.eS0./90 
/.OOO.AS9 
9.S9S.AST 
9SA 99S 
A>A 200 

AS.STT.SSS 

sKSSsisr 
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0r«r>t 

or«#M 

fyltjewra^bM wf> pa o — >1 9#pa»« <■< 

^»a»pr*«P 'rvprtpopcvtprx 0«prM (rMO> 
OPwp»>w<p«^ 0fpot f np pgp u xqi (• 

M«>aMs«ry (DTI> 
b ^pn^apj patati* a*a>a*«« O'* 


OpfMtPl <KP«»f 

M\«a>«i »n^pppi«nit^p orpa«i 4 MIO> 

C» ■UltPvara^ r>cM««nQ prcatp c f QrpnM 


70W 

9V'.0*9 

^WO.OOC* 

« ««o.ooo 
a< «.o«o 


>4 ooo 
>s«.ooo 
•• ooo 


•»». f ao 

a 1 

t f mom mmm 

m aao \ 


sart OS3 

*TT7Tm 

0.090 O^a 

>».0P».0<«f 

S1.MO.TM 



law cjiptip 


g»ppo«»»c< fMtklM woabp pro^prpwi' 

I Vim pwOpKiy •• PVuvMMcl V^m Oa* 
pv uvQ pi ^ ipaiipova-y amptoyvrvpril for 

•mpl* toiwm Qfprvt 
T*iM autMMty in p i O 'l H3 * <J Dv tfiP I 

rwam * vVPMI Of O PKOI Op in U mo >omnl BV MTt^fOVW^ It 

•• •pwmio oWorQon 
main of ataowioffy 

ff »ii f ff W 'l 


nM wtafp •!««* atfrpMln^ •' 


pM w arfy Ml tt^ ««v»rf«M««*a»l nra— <*y 


mm Vr* par far wi Upparfiiiav a f w fl iaa 




^.•▼O.OSI 


an 
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IWI|>of4ir%a Mlijnlclp«llty 




W— irtfmiai 


4 ere «»4 
3 ire.eee 
• .»ie «ra 
ee 404 
e.of .eoe 



V4Iu«4mm« 4 «** iMM«0 4«*i tmurwwe* ftmr*orrr\ ma ry tour Trw *«••* 

T>tm totorwMiv >*«aa4 mfm 

• ^u4f*M3 ■ lr>e4M<r»M4ur« 

-f*\4i«*«i ftorwd* C>«<»4» w «i4>i 


« 04 a<»^9 


lf« tr^ aot 4/SOI 


M4to« m^m m** «■ 'v^wnri^h/ ti4»i4 

M4«m ar* on 4r«o eiMtiwrtxo mue^rtira mm mm» 4r«o siHtoMtooo roM 



I .ess. •40 000 ' 
foe eeo ooo 
•o reo ooo 
2.400 ooo 
70 . *70 ooo 
O s»4.000 

27 ose.aoo 
ree.eoe.ooo 

S. >00.000 

e.MMj ooo 


•:«A 7«wi non 
aer. 4*4.400 
4 eae.ooo 

O 77 4 ooo 

e 424 eao 

400. 400.700 

4.300.000 

0.200.000 

• 44.000 

7.000 OOO 


a.440,»07.400 >,a40.44>.>a0 



04« »> 
0.400 44»0 
70 700 
7.4440.000 


>.0>4.«4> 
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Municipality 

r»r.»r<f «M ••• W"-* r mnUmU 30 -Ju'W 

to tno Annual Financial Statoman^ 





99. autK p^r«*«4»« 


(MM im(M>r w« t 

M ImM iMrt provMlon 
(MH iliXd M>nM> 


^ao,3»T 

(MM 






M91 . tWM 


— ai JMJ 300 





(M 

%30.0V0 
(.07« 999 
93 9M 
• O'O 
« 1 19.3«3 
9 17».000 
2.7U3.A07 
31W »40 
( r» OA4 
t. 140 »4a 
1 9 1 .• 1 a 


ie (M»» i«fO 
/as. 349 

01 S7T 


3 474 .330 

74 474 
1 .940.000 
ton 073 
1O.3O1.3T0 
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Municipality 

r to# v** ymmt mrtfti 

Nc>to» to ttvto Annual Financl< 


ao >ur«* ao« ' 

Statantanta 


>tro ao*a 


Annt^M 

ifav«< ■oo m #w»r»oct<it> #» #* •'to o O xir 


a»w»*« w r»t>oo ot O«r*«*o# Co#(M>#at* •*rvi«** 


AnntMki »to##<L*i>»ratiar» 

Iv«iv«« — aWMnatwj* Mtta 


M*#**«*o*r*tto#* f># 0(i VCJIOP T««i#*nl«4M M mr^mmw 
A#>r>u«t W »» n u rtmr-m m a n 



Wnn «< w »»<»i 


Cm* t» ■■»ia utf w>K>#« 


T>».— O 


»ai 

« 10 . 10 * 


»A« 4 - 4 ^ 
100 


99t* 

241.000 



2 W.OO* 
222.200 
• 12 .S 04 


904 . MUM 

1 MO.MOO 

Ma.MMO 



>#MUo«« ctv««« 9*1 


ArwlftJMi NM 


■•a offfi«*« 


• 4 . 


fctoyo# 

OOJMOHIOCM 

Oowiottot* 

CourtoMor'* 


21 900 
21 .MOO 


4 <Mi nOM 
roi »ro 
19 M a/'M 


1.«««/»>1 1 .M 44.204 


T*«M Mtoyw »• »nn««Mv MM «•« M toll Mn** t#iM Uayut •• «w4in mn oftoM ano MM i - i r i Mria mo p pm#i m» iria e oa el t**M 

CMvfiMM I MM Mwp-Tw toM MMM <2 M linuMCMl riK fieri wMTMnM* tor rtmT-aMl rtunw TI>m Mtoyor iimm m Ma Wiim Po^>quMrq 


126 


TheFutureis in our Hands Ldts Build 


MPOFANA LOCAL MUNICIPALITY ANNUAL REPORT 


Noto» to tti4» Arin«j«l Flr*«ncl«l StJitomwnt* 

r nmrt€t _J ;/oi^ 



sa.Aoo 

4 t». 40« 
(7.00>4» 
•-•J 

• M»4 
«CM». /OO 
>3 0*3 
3 400 


10 aoa 


non roA 


4»».3«T 
•4.ano 
43 r»» 


134. 3/^ 

t.4^.V>4 « 

a«e. r«r 

4 o*» 


( 4MM 340 
«A 4n4t 
4«T nm 


4« Aoe 
aa.i4a 
400.919 
200.9 34 
320.039 
9 394 , 334 ’ 


34V2 072 
0«Wk 990 
4 43 rAf 
44 040 
M 303 
4 400.070 
9.««OU 


9/7.200 
20 non 
/04.20/ 
1 . 14 «. r 43 
020 nin 
024 
34 m3 
004 044 
7 040 
73T 030 
3 004 
34.010 
34 073 
07.030 


10.042. 3T3 


Mf4pn»l» PI40C 400 4(»wmvi>4r«l 0.733. 3«/ O.Q/O.IMI 

M4409444 M4414 27.330 3* 3 30 


a.700.004 0.444.470 



44 
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IMpofan* Wlunidpallty 

9mm y » Jm^mm 

Nota* to ttta Annual F^lnanclal Statom onta 

40 9kmna V01 :* 



/ 3 -y 

3 A ^om 
SI iao 
9*3 < 4 >S 
, two 


TT 3 .410 
STO MO 
eo iftT 
aft 040 




rm 4 wm »4 


<*.9 19 .a 09 > 


t <KKino • oui nXtc 




M *< 



» w% ir»* prto< I 
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^ tn«nCM« «cm tr>«» ■r<Owa 30 30 « 

Noto« to Aooojil FlrvMrtclAl 8tAt«m*ot» 

t tr^ nm^ - juy:% 9<3t3 




AM»rarv««a •vmI for 

• n*<o / fOM Mouto 

• Otinm Oi-<« / loa* Mowto 


0.73T.a^ 

r.ooo.aoo 
1 r.«M. 


OonOrt^wvoloo 

C«»r**<moor>«koo arTatr** fro*** t«»r f l>oo lr<*OOtlO« 

On 3 % A«*r<i 3010 iiAi c*A •lar ■ n wio 'UMofloriM 
oo*«o«««or<i> ow4»« tMATtj Mio MAMwvo on nor>o»r 

orT>p«ci »'■■■ >oO« |MO OiO TAOK. MO ovMooUurt ayt 


Oo to MOQi—rit to ino of trio otf 

I flOour Court orwJ «»>o •omo« ♦IbIi i 
offo ct from 1 3u»V 30*0 «ri»<ooi« ..f % 
onrt 'O W orontoO IHo rtgf^ **> ofifioaw 
rto* rtot Boon Wnon»o«i 



urtaomont on 30 AuQxot 2 


MMir Cow<< **r A 4 i(M 



ino mun*o«f>w*irv >««■■ 
QuonO^ mo o»no»jnt 


to or futoort 


TVto fofImOTfnv « 


» rMornrtoo oo o« 90 3u>«o VOtS. 


irw «■«» f»on»ion runO auoO m« murwcrottv o«if» fooo Tmo 

03. mtor (MfloO orror* 

rno »o«o%»mq orrom wroro OotorXM* aMitl o«3x«l»<l Mr «wnr>o mo taon o t 


sata 


R of tr>o ••■rol rotworr* 


TiM ro o oQruoon of tf«o ■fiij'io 


OtofomorM of Vtnofvoiot oooHfon 

OmpOiy ■■ bocvofit oO—yficin - p oot rottromorO H'lmOeol o*<l 
omotwoo oonofti qOoao t > u r» • iona ■onriro Ixmuo oworrM 


Ofti .oon) 
(•01.000) 


••oWmorrt of uf«on«oo tn ool f ff 
A ou um M< otoO •w«p*w« 


• 7m« OOD 


fMOf— » Tm* Wtorr 
M woo* <• 

»«v»' /owXi* 


I nrrntiAo Vot ' 
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Noto* to Ar>r»u«l Rln«ir«clal StMtvfTivot* 



>i6V5~ ao«a 


49 (MrlaM* arva*^ 

T»w* tr*a|«w4 *4 mimrvm M 44 »r»«IOaa4 


OlAtsvnMal «# Cta4t«i|44 l«« Mvl A**4t4 


0<4t4»114tK ^W»4»»al4l ^044U0«1 

tXMMor* *4 P»4<i<OtJ4IV f o 01 1 4 <1 

«*.4i**4cNA«i or orror 

r>Mt«rw» » — IMI— I 

ItaxAirol >»»»»V14 H W< A* ##OV«AtJ4ry MOtOO 

04M<W •*«*« •»>«•» 

ri«M<i«*ri4* atora rrrowioioA roototoa* 
hro« ofro«« 4orT44l>«»ra orvM 


03.047.0^» 
<03.703. r04» 




<3r 3M.031t 


1 mo prior yopt tno t w ^nry w — «* or • 


7 >io tmppcr r»r »Ho otsovo •• oo (uTIcmm 

•rotoTAom o* Finorv««pt ^oortioo 9TA 413 

»*«^*oyri»«r»«» roatolon >70.4 13 



437. OOP 
(974.4«3> 
309,473 
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Not** to tHo AortLial Flr«*r»cl*l StJitomorvt* 



-• 


(U«««*r 4 >A#> «* •#ra« 


< 3 ^ « OM>l 
49 ^ 1 , 0 *M) 


*«*eCr«r 4 VK 



-...-• W t<w»» o# ■c«» W «t«<l>nj iBiMota 
•O ftn«ir^o* (i 

Ci O»T»m« U Ti • m* «»**» ooc w *r> «li* n»f S *r>miry r<*M**» 




M^a*« VO m 


«»• 4 »Ti» 9 f oompl«<»or« o# tt>* •rtrHj*! <tnwn w « 


rfut 


K»»v «»>»■»— I «>1 :W 1 . 4 T^ 

To Ti ■ HU— iri- T- j^oi »ye.» oa. «t^ i 


4mwt «»o<l p«r>«»ty I1 »«■ J aw •«* mm •MV«*'wr«« 

fMymaot Hc w»< o w 


orm mtm*> p«M.iiMiJ t 


ww a** 


»« 919 .a 33 , to MJUittoa M t»M 
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riirrrf'iwi iwiam arirB ro« irv«* jfmm* avttfwci >0 dij < .* 

Notom to tHo Aooijol Floori clol S to tom onto 

f •*> n»nri ’ 


tw% arxt 


MO ta* wmlua or OOO AAftmA Mmq4«w>«i oTfko* %o tt^ m L^naqp U fry w*m 


« 7 . D*w*o«*<M« r#om •UCH>*V «r>oln 


:3t» Of in* ■■* 11 * o*L«*n* ■ 
«<*«l*«n otrCiMiTiotonc - ~~ 



r I ■ in — 11 Hit ■ ti« ni»»**ino ■**»>■> 


Mt*(l to m* Cf'O *nO eownoil 


r O IJr»n*«na 
fr**«*il Ttnit 
vn)W*B r*«bAn 



C**<H »»*ii ortnoi*«o rv)*Mi*y oT a**n 4*po*M». c**n *i»n»v*l*»»t» •fiaj Vn* on*y 'tao n* '!• 

rr^avo* l«*ni»> win iiHiri <tBi*ii*y c*«ort Manaioa anO Mmil* **(•«•*«»* In **iv •** fcOfcif W r pavty 



— — *«|M<**>| I* o«*ijn n** «« yar mna mrm n u«mj on rt — 

arid tiWia* »a^i*avaliHaa and Uw c*an arMt naan aodivaia nl ai notaa 




Caati and naaii »fi»» raNaiia 
^tf^ocaa* aa**la 4<iv**lm«m*a 
Cdiiaiaii V dat'io'a 


Maalrfidm cr*dn *M(>oau** 


< 4 * <*ro.a 7 a) 
« 1 ttAs.aro 
9^ 99 ».ftae 


M.xra.a 


ao 
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Arw>««M If «c*« ■■ iiS«U >0 

Notos to ttio Ar»riiJ«il FlrtartelMl 8t«torr«or»t» 




(.••lUlaMay 

tnw nmtf 1 i 

iMlktMNty f«M« ir>«OtJOn «#« 


to coy^ 9nt%Mm oot^xTt m ■ i — H « 

d i^«Ktal *ocMMMao 


rr^ aocMo poiow orioiy — (#«« mwrMciwolXv 
tvoy*^ OM^rtorto* 

Htvtrt to«r>» ^ortirart *10 looo iMiii we nm — 


t? oWo» 


t 

• > 4>0 


r.ootf M/« 
l.n/ 9>7 
tioaio 



4 *. KtootrtaUv >«po**o 

■•oAtr^olty «art*t* t«o« tn H*otr«»>Mtto«* 

rMM 4 rtC#ty UTMt* —It •••MOT* 

r twi-ttrx-dty urt««» «kW*t> ootrt A««»< 




M aao. 77 e 

mmr.m/fi 


I 20 ^ (aK>v 


T»W > 

t « 


VMMty t 
' r> #»<»■<»> MtA oatriiC*i«y 
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Ar*r>*M»l *0# in* yf •OOMl SO SOl.'l 

M ot€»m to tHo Anoomt F^lrmrict^l atsif rr^^ r ^f 

t njot«»» «o W«>ori ^ 
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TMB AUDITOR OENERAL. TO TME RWA2UI.U-NAT Al- FROVIMCIAI- 

1-EOlCkl.ATURe AND COUMCII- ON MtROFANA MUNICIRAI.ITV 

RFRORT ON TME FINANOIAC ETATEMENTS 

lntr<»<<uctlon 

1 I flo*no»*l of ll>o ^^lJr«lc»f»*l*ly mmi otjl cm-« ooq** **** to xk. 

wt^icr> com^iso •t«t«rr»ortt of fir»ar»c«ol poallkoo mm at J^»rva ^013. tf%a atata«t>arkt of financial 
paffovmaoua, atatamonl of cHanooa m nat aaaala ar >0 tHa caan ftow ataiarrvant for tf>a yaar tfian 
anOaO. an^ tfia nolaa. compriaino a •omn>ary of alo^tf leant aocountlnu f>oNcJea an^cJ otfiar 
axplaiialory mforniaiion 

Accoontino offlear'a raa^or^altolllty for *fia financial atatamanta 

3 Tfia accoonlina offioar la raaponaibla for «f>a praparatior^ and fair praaantation of lf>a financial 
ataiamanta in aoooroanea witn tna SoLitn African StanOarcia of Oanarally raoooniaad 
Accoontin^ Rracfica <RA StanOarda Of ORAR> and tMa raoolramanla of ^^ootc*pal f-lnanoa 
Manatfaniont Act of Sootfi Africa. 3003 (Ad No Ofi of 3003) and tl>a Oivlaloo of 

Ravaniia Ad of Sodfi Africa. 301 3 (Act No S of 3013> (OoRA). and for aoefi inlarnal control aa 
tlia accoonlina offlcar datarmtnaa la nacaaaary to anat>la tt>a praparatlon of finanolal 
ataiamanta Ifrat ara fraa froo> malarial miaatatamarri. wnatfrar dua to frai-id or'arror 

Aiiditor-fianaral'a raaponalt>lllty 

3 My raaponaioility la to axpraaa an opinion on tna finarvcial atatamanta Oaaad on cond«>ctino 
tna audit In aooordanoa wrtn ir>a I'ubilc Audit Act of ftoutn Africa. 300a (Aot No 30 of 3004) 
(f-*AA>. tna CJmt^mrmt laaiiad In tarma tnaraof and Intarnatlonal dtandarda on Audiliiia 

Oaoauaa of Ilia matlara daacribad in tna Uaaia for diaclai m ar of opinion paragrapna. nowavar. 

I waa imania to odain aufficlant appropnata audit avidanca to provida a baaia for an audit 
opinion 


Baaia for puallflad opinion 
lrra«|ular axpanditura 

4. Tna municipality did not xiduda paiticulara of irfagular axpanditura in tna notaa to tna financial 
atatamanta aa raouirad by aaction (40<3>(l> or OG<3)<k>)(l)| of tna RFMA Tna municipality mada 
paymanta in oontravaolion of tna auppily cfialn manaoarnant raciuiramant« wnicn wara not 
indudad In Irragular axpanditura. raaultlna In Irraqular axpanditura t>a*r>o undaratatad by 
R30 43 million. 


Ouallflad opinion 

S. In my opinion, axoapt for Ilia affacta off tna maltar daaertbad In tna Raaia for ouallflad opinion 

paraorapn. tna financial atatamanta praaant fairty. in all maianat raapaota, tna financial poaition 
of tna Mpofuna Municipality aa at 30 duna 3013 and ila financial parformarica and oaan flovra 
for ma yaar man andad. In aooordanoa wiin SA alandarda of ORAM and tna roquiramanta of 
tna Mf-MA and C3aRA 

bmpHaala of mattara 

I draw attantion to tna matlara balow My opinion la not «nodifl€»d in reapoct of tnaaa mattara 
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v«rl«r>c«« 4n 4»n«>u«l p*rfomr\»r»o« r«port T ir\ftt<iu1k>n‘« record* U»d not 

of «Homot»vo procoduro* 

Co«>«oOoof>tly . I dKf f>ol o€>lM4r> •offtolor^l oppvopftolo aocJrt ovMJonoo (o •oltafy myoolf om lo tf>o 
roM«t>4ltty of tHo ropaooa for major vrtanooa 

Certaoe|uor»lly. I d»€f r>o( oOlatri auffictor*! Mppro«>r*alo ovtcforkoo tO ••t»afy mysolf aa lo tf>a 

rol*at>«<ity of tfia rr^aaaijraa laHan lo improva poftorrTvafvco 

Corvalatoooy 

ttt. Tl>a Montctpal ttyaloma Ad, aacitoo ai(c> racfoiraa tfial tf«a irvtaQratad davaloproaot plan 
•f>o^*lcf form iMa ba»*a for iba ar>oual ra«>or 1 . iHarafora ra<|ui««r>u oooaialanoy of otsjadivaa, 
irKJioatora ar»d lar^ala Palwaar> p4ar»r^4r>o artd raportlrvQ dooomaola A Iota! of of tba 

raportad otifaoltvaa. »r*<4»cato<a ar»d targ^o aro r>ol conaiatant wtIH tHa ebjadrvaa, todtcalora, 
targata opt4or»a aa par ll-ta appcovad *r>lagrala<J dava4oprr>ar>l plart Tf>4a ta <K>a lo Iba abaarvoa 
of ar^ affautiva parforrvvanoa mar^agarr^arX ayalam 

WallaPMity of loformatloo 

IT THa hJattorial Traaatcry F rarr^a wor te for martag«r>o programma parformaoca toformaltor* 

ragoiraa iHat malilotiona aHoold fvava appropriala ayalama lo collad, csollata. vartfy artel atora 
parformartca irtformallort lo ar>atira valt<t. acct.ira4a and oomplala raporttrvg of aolual 
acHlavarrvartia agalriat planrtad otojadlvaa. iridtcalora artd targata 

IB. I waa iirtaP4a to of>la4n tHa (rtformaltoo and axplartaliorta I cortaidarad naoaaaary to aattafy 
myaaff aa to IHa raliaHiitty of tnformalton praaantad wvftH raapact to all aalaoiad davalopmant 
obfa«t«vaa 

IB THia waa dua to llmitationa placad on IHa aoopa of my worK doa to iHa fad iHat tHa inatalotien 
could r>ot provida atjffldanl apprnortata awKlarvca 4n aopport of iHa mformatton praaarttad vyttH 
raapad to all Ifta davaloptttarX ot>|ad»vaa 

Comnllanca w ltH iawa and raaiulaHofia 

20 I parformad procaduraa to obtain avidanca IHul tHa mt*n4c4pality Haa oo«Ttp44ad wItH appfioabla 
lawa ar>d ragulaliorva r€»gard»r>g firtartcial mattara, Onarvdal managamarti artd olHar ralatad 
mattara ^4y findinga on matanal non-compitanoa vwilft apactflo maltora in Kay appitcabfa lawa 
and ragulauona aa aat out in IHa C^arrara/ A/r>f/«.'a taauad in tarma of IHa f>AA ara aa foMowa 

Audit Contmittaa 

31. THa audit commlltaa did not adviaa iHa oour>c«l on mattara ralaltrtg to inlarrtal fmaitcial control 
and intarnal atjdita, rtaK managamant, accounting polic4aa. affactiva gouamartca. parformanca 
martagamani. parforntanoa avalualiort aa raciuirad by aaolioo tBO(2)(a> of IHa f^urticipal 
Pinanoa ^^anagamant Ad 

23. I'Ha audit commlltaa did not adviaa IHa councti on mattara ralalirtg to IHa adaguacy. rallabllity 
and accuracy of financial raporting and Information, aa raguirad by aaobon tBB<2)(a><iv> of tHa 

23. THa airdit oommittaa did not arfviaa tHa councM on mattara ralatirtg to complianca wttH 
taglalatlon. aa raguirad by aactlon 1 00(2)(a)<vli> of IHa Mf~MA 

2a. T Ita audit comitiiltaa did not raviaw IHa annual financial atalamania lo provida IHa council vdiH 
an aulHorilairva artd oradibla vtaw of tHa firtartcial poaition of IHa antrty, ita afftciancy and 
affaettvanaaa and ila ovarall laval of compliartca wttH lagialatton. aa raguirad by aaction 
tOO<2)<b> of IHa MFMA 

2B. I Ha audit committaa did not maat at taaat fo«*r timaa a yaar. aa ragulrad by aaoiion IBBfaxb) of 
IHa MFMA 
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47 Informalloo r\ot M> pl«kO« wt>te^ 

r«coa*>t«*4 «xp«r>di1ur« wt%*n it w** »f>corr«d. •• r*e|uK'»d toy •«e«ien oa<2>(to) ef 

43 toltopto not |o pr*v*r>t fcj«>«ultoOf*»to<l. tonct wtoatvful 

• Kp«ir»cJtltjr«, mm rwc^ulrMcS toy ■a c tion 02<t><cJ> o# tto* 

R«>v«r»oto 

44 Ak oorvtrol mn<t ctmM co<l«ctiot> policy w«* not ActOMtoO. mm toy tooetion OO(to) of itoo 
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CHAPTER 8: MANAGEMENT PROGRESS REPORT 


Report Finding 

Proposed Action to be Implemented 

Responsible 

Person 

Target Date 

/Progress to date 

(4) Irregular Expenditure : The Municipality did 

not include particulars of irregular expenditure in the 

notes to the Financial Statements as required hy 

Section 40 (3) (i) or 55 (2) (h) (i) of the PFMA. The 

Municipality made payment in contraventions of the 

supply chain management requirements which were 

not included in the regular expenditure, resulting in 

irregular expenditure being understated hy R2 643 

million 

This arose as a result of tenders that did not have 

formal contracts and to address this, the 

municipality is making sure that all contracts 

between the Service Providers and the Municipality 

are in place and that those for the prior year are 

submitted to Council for condonation. All tender 

documents to be filed and recorded correctly 

■Irregular expenditure to be monitored on a monthly 

basis throughout the year and where it has occurred, 

to be reported to Council accordingly. 

CFO 

Being Monitored 

on a monthly 

basis 
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(7) Material Impairment As disclosed in note 11 to 

the financial statements, the municipality has 

provided for had debts impairment amounting to R34 

16 million, as the recoverability thereof was doubtful. 

This was due to assets that were impaired and to 

rectify this, the municipality has embarked on a 

process of incorporating all assets into our Assets 

Register. If there are any assets that are impaired, 

such assets will be written-off through a Council 

resolution 

CFO and MM 

To be finalized 

before 30 June 

2013 

fSlElectricitv Losses As disclosed in note 49 to the 

financial statements, the Municipality suffered 

electricity losses of 15 193 38 kw/h amounting to 

R6,87 million. These losses were due to electricity 

line losses within the network infrastructure and 

illegal connections. 

The municipality has embarked on a revenue 
enhancement and protection as well as a debt 
collection process. Credit control and debt 
collection policies were approved by Council in 
October 2013. Have already employed 6 electricity 
interns through the EPWP to investigate each and 
every household to identify and report illegal 
connections. 

CFO and MM 

Ongoing 

f9')Sienificant uncertainties: With reference to note 

51 to the financial statements, the municipality is 

defendant in various lawsuits and there are also 

uncertainties arising from the fact that SALGA has 

appealed the recent court order regarding the wage 

curve agreement. If the outcome is unfavourable, the 

The municipality will make provision for any 

liabilities in the adjustment budget. 

CFO and MM 

29* February 

2014 
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municipality will have to embark on a job evaluation 

process before implementing the wage curve. 

Therefore, the ultimate outcome of these matters 

cannot presently be determined and no provision for 

any liability that may result has been made in the 

financial statement. 




Predetermined obiectives: 




Usefulness of Information (Presentation) The 

The municipality is embarking on a phased 

PMS Manager 

Immediately and 

National Treasury Guide for the preparation of the 

approach in dealing with performance information. 

and MM 

Ongoing 

annual report required that explanations for variance 

Currently a manual system is used however the 



between planned and reported targets should be 

system will be introduced in the last quarter of this 



provided in all instances and should also be supported 

financial year to ensure that it kicks in at the 



by adequate and reliable corroborating evidence. 

beginning of the financial year covering 



Adequate and reliable corroborating evidence could 

performance reporting at management level. 



not be provided for all major variance as disclosed in 

COGTA will be required to assist in the process of 



the annual performance report. The institution’s 

acquiring and implementing a simple, user friendly 



records did not permit the application of alternative 

system 



audit procedures. 




Consequently, I did not obtain sufficient appropriate 
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audit evidence to satisfy myself as to the reliability of 

the reasons for major variances. 

Consequently, I did not obtain sufficient appropriate 

audit evidence to satisfy myself as to the reliability of 

the measures taken to improve performance. 




(16) Consistency 

The Municipal System Act, Section 41 c) requires 

that the intergrated development plan should form the 

basis for the annual report, therefore requiring 

consistency of objectives, indicators and targets 

between planning and reporting documents. A total 

of 100% of the reported objectives, indicators and 

targets are not consistent with the objectives, 

indicators, targets options as per the approved 

integrated development plan. This is due to the 

absence of an effective performance management 

system. 

Inconsistencies between the IDP’s objectives, 

indicators and targets have been correctly aligned in 

the 2013/14 IDP and Budget and referenced 

accordingly. (See the municipality’s strategic 

document) 

PMS Manager 

and MM 

31 March 2014 
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(17) Reliability of Information 

The municipality is embarking on a phased 

PMS Manager 

Ongoing 

The National Treasury Framework for managing 

programme performance information (FMPPl) 

requires that institutions should have appropriate 

system to collect, collate, verify and store 

performance information to ensure valid, accurate and 

complete reporting of actual achievements against 

planned objectives, indicators and targets. 

approach in dealing with performance information. 

Currently a manual system is used however the 

system will be introduced in the last quarter of this 

financial year to ensure that it kicks in at the 

beginning of the financial year covering 

performance reporting at management level. 

COGTA will be required to assist in the process of 

acquiring and implementing a simple, user friendly 

system 

and MM 


(18) 1 was unahle to obtain the information and 

The municipality is embarking on a phased 

PMS Manager 

Ongoing 

explanation 1 considered necessary to satisfy myself 

approach in dealing with performance information. 

and MM 


as to the reliability of information presented with 

Currently a manual system is used however the 



respect to all selected development objectives. 

system will be introduced in the last quarter of this 



(19) This was due to the limitation place on the scope 

of my work due to the fact that the institution could 

not provide sufficient appropriate evidence in support 

to the information presented with respect to all the 

development objectives. 

financial year to ensure that it kicks in at the 

beginning of the financial year covering 

performance reporting at management level. 

COGTA will be required to assist in the process of 

acquiring and implementing a simple, user friendly 

system 




X43 TheFutureis in our Hands Ldts Build' 


MPOFANA LOCAL MUNICIPALIPr ANNUAL REPORT 


Compliance with Laws and Regulations 




Audit Committee 

For the Audit Committee to function effectively, it 



(21) The Audit Committee did not advise Council on 

matters relating to internal financial control and 

internal audit, risk management, accounting policies, 

effective governance, performance management, 

performance evaluation as required hy section 166 (2) 

of the Municipal Finance Management Act. 

requires strong political leadership, committed 

management and good technical support as it could 

not function in a vacuum. All the inadequacies 

identified have been rectified. The service provider 

which performs internal audit functions periodically 

reports and accounts to the municipal manager and 

provides technical support to the Audit Committee. 

Internal Audit 

Manger and 

MM 

Ongoing 

(22) The audit Committee did not advise Council on 

The AC term of office expired at the end of 



matters relating to the adequacy, reliahility and 

2012/13 financial year and their contract was 



accuracy of financial reporting and information, as 

running on a month to month basis, however a new 



required hy Section 166 (2) (a) (iv) of the MFMA 

Committee has since been appointed with only one 



(23) The Audit Committee did not advise Council on 

matters relating to Compliance with Legislation, as 

require hy Section 166 (2) (a) (vii) of the MFMA. 

member from the previous Committee being 

retained for continuity purposes. Internal Audit 

Manager has been appointed and will start on 
3'^‘^February 2014. 



(24) The Audit Committee did not review the annual 

financial statement to provide the Council with an 

authoritative and credible view of eh financial 
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position of the entity, its efficiency and effectiveness 
and its overall level of compliance with legislation, as 
required hy section 166 (2) (h) of the MFMA. 


(25) The Audit Committee did not meet at least four 
times a year, as required hy Section 166 (4) (h) of the 


MFMA. 

(26) The Audit Committee did not review the 
municipality’s performance management system and 
make recommendations to Council, as required hy 
Municipal planning and performance management 
regulations 14 (4) (a) (ii) 


(27) The audit committee did not review all the 
quarterly internal audit reports on performance 
measurement, as required hy Municipal Planning and 
performance management regulations 14 (4) (a) (i) 


(28) The Audit Committee did not submit, at least 
twice during the financial year, and audit report on the 
review of the performance management system to the 
Council, as required hy Municipal planning and 


For the Audit Committee to function effectively, it 
requires strong political leadership, committed 
management and good technical support as it could 
not function in a vacuum. All the inadequacies 
identified have been rectified. The service provider 
which performs internal audit functions periodically 
reports and accounts to the municipal manager and 
provides technical support to the Audit Committee. 
The AC term of office expired at the end of 


Internal Audit 
Manger and 


Ongoing 


MM 
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performance management regulation 14 (4) (a) (iii) 

2012/13 financial year and their contract was 

running on a month to month basis, however a new 

Committee has since been appointed with only one 

member from the previous Committee being 

retained for continuity purposes. Internal Audit 

Manager has been appointed and will start on 
3'^‘^February 2014. 



Internal Audit 

A service provider has been appointed and most of 

MM 

Implemented and 

(29) The internal Audit unit did not function as 

required by section 165 (2) of the MFMA. 

the Internal Audit Activity strategic documents 

have been approved by the Audit Committee 

(Internal Audit Plan, Internal Audit Charter). The 


Ongoing 

(30) The Internal Audit Unit did not advise the 

Accounting officer and/ or report to the audit 

committee on matters relating to compliance with 

Municipal Finance Management Act, the Division of 

Revenue Act and other applicable legislation, as 

required y section 165 (2) (b) (vii) of the MFMA. 

Financial system analysis have been conducted. 

The internal audit unit will be fully functional as 

from the 1^‘ February 2014 and will advise and 

report on all matters falling within its scope of 

work. 



(31) The Internal Audit Unit did not audit the result of 
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performance measurements, as required by section 45 

(1) (a) of the Municipal Systems Act and Municipal 

Planning and Performance Management Regulations 

14(1) (a). 




(32) The Internal Audit Unit did not assess the 

functionality of the performance management system 

as required by the Municipal Planning and 

Performance Management Regulations 14 (1) (b) (i). 

Auditing of Performance Management has been 

provided for in the Internal Audit Plan and will be 

audited on a quarterly basis. 

MM 

Implemented 

ongoing 

(33) The Internal Audit unit did not assess the extent 

to which the performance measurements were reliable 

in measuring the performance of the Municipality on 

key and general performance indicators, as required 

by Municipal Planning and Performance Management 

Regulation 14 (1) (b) (iii). 




(34) The Internal Audit Unit did not audit the 

performance measurements on a continuous basis and 

submitted quarterly reports on their audits to the 

municipal manager and the audit committee as 

required by the Municipal Planning and Performance 
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Management Regulations 14 (1) c) 




HR Management 

(35) The Senior Managers directly accountable to the 

Municipal Manager did not sign performance 

agreements, as required by Section 57 (2) (a) of the 

Municipal Systems Act. 

Performance management systems are in place and 

all managers have signed their Performance 

Agreements and Employment Contracts and the 

assessments for the first quarter were finalised and 
the second quarter will be finalised by the 14* 
Febmary 

MM 

Implemented and 

Ongoing 

Strategic Planning and Performance Management 

(36) The Municipality did not establish mechanisms 

to monitor and review its performance management 

system, as required by section 40 of the Municipal 

Systems Act. 

The municipality has established a mechanism to 

monitor and to review the performance of the MM 

and Section 56 Managers and ensured that all the 

objectives are SMART and credible score-cards 

drawn from the SDBIP with indicators and targets 

clearly defined. 

MM 

Implemented and 

Ongoing 

(37) The IDP Adopted by the Municipality does not 

reflect and identify a financial plan and the key 

The IDP for 2013/2014 was refined to ensure that it 

complies with the COGTA requirements and that it 

MM 

Implemented and 
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performance indicators and targets, as required by 

Section 26 and 41 of the MSA. 

is credible. 


ongoing 

Financial Statements 

(38) The Financial Statements submitted for auditing 

were not prepared in all material respect in 

accordance with the requirements of section 122 of 

the MFMA 

The municipality has embarked on a capacity 

building process whereby relevant personnel from 

Finance Department have been selected to undergo 

training in the preparation of financial statement. 

Three staff members have already completed their 

training provided by National Treasury. 



Expenditure 

(39) Money owing by the municipality was not 

always paid within 30 days or an agreed period, as 

required by Section 65 (2) (e) of the MFMA. 

All transaction are approved by the CFO and are 
submitted to Council on a monthly basis through 
Section 71 reports. 

Payments Not Made Within 30 Days were as a 
result of unhealthy cash-flows however, all 
payments are now done within 30 days as the 
municipality’s cash-flows have improved. 
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(40) Payments were made without the approval of the 

accounting officer or a properly authorized official as 

required hy Section 11 (1) of the MFMA 

Credit Control and Debt Collection Policies were 

adopted by Council in October 2013. 

CFO 

Implemented and 

will be monitored 

on a monthly 

basis. 

(41) An effective system of expenditure control, 

including procedures for approval was not in place, as 

required hy Section 65 (2) (a) of the MFMA. 

All transactions are approved by the CFO and are 

submitted to council on a monthly basis through 

Section 71 reporting. 

CFO 

Implemented. 

(42) An adequate management, accounting and 

information system was not in place which 

recognized expenditure when it was incurred, as 

required hy section 65 (2) (b) of the MFMA 

The service provider will be contacted in order to 

review the accounting module on the system 

CFO and MM 

28 February 2014 

(43) Reasonable steps were taken to prevent 

unauthorized, irregular and fruitless and wasteful 

expenditure, as required by section 62 (1) (d) of the 

MFMA. 
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Revenue Management 

(44) A credit control and debt collection policy was 

not adopted, as required by section 96 (b) of the 

Municipal Systems Act and section 62 (1) (f) (iii) of 

MFMA. 

Credit control and debt collection policies were 

adopted by Council in October 2013 

CFO and MM 

Implemented and 

will be monitored 

continuously 

Supply Chain Management 




(45) Sufficient appropriate audit evidence could not 

be obtained that goods and services with a transaction 

value below R200 000 were procured by means of 

obtaining the required price quotations, as required by 

SCM regulations 17 (a) & (c). 

All supply chain management policies are in place 

to prevent irregularities in SCM and all 

responsibilities for the SCM are currently being 

handled by the CFO until the position is filled. 

Supply Chain policies were adopted by Council in 

October 2013. 

CFO 

Implemented and 

Ongoing 

(46) Sufficient appropriate audit evidence could not 

be obtained that goods and services of a transaction 

value above R500 000 were procured by means of 

inviting competitive bids, as required by SCM 

regulation 19 (a) and 36 (1) 

All bid committees are in place and function 

optimally, namely the bid specification, bid 

valuation and bid adjudication committee 

CFO and MM 

Implemented and 

Ongoing 
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(47) Sufficient appropriate audit evidence could not 

be obtained that bid specifications for procurement of 

goods and services through competitive bids were 

drafted in an unbiased manner that allowed all 

potential suppliers to offer their goods or services as 

per required by SCM regulation 27 (2) (a) 

All bid committees are in place and function 

optimally, namely the bid specification, bid 

valuation and bid adjudication committee 

CFO and MM 

Implemented and 

Ongoing 

(48) Sufficient appropriate audit evidence could not 

be obtained that contracts and quotations were 

awarded to bidders based on points given for criteria 

that were stipulated in the original invitation for 

bidding and quotations, as required by SCM 

Regulations 21 (b) and 28 (1) (a) and Preferential 

Procurement Regulations 

The CFO will monitor the awarding of bids as he is 

responsible for the SCM unit until the post is filled. 

CFO 

Ongoing 

(49) Sufficient appropriate audit evidence could not 

be obtained that bid adjudication was always done by 

committee which were composed in accordance with 

SCM Regulation 29 (2) 

All bid committees are in place and function 

optimally, namely the bid specification, bid 

valuation and bid adjudication committee 

CFO and MM 

Implemented 

(50) Sufficient appropriate audit evidence could not 

be obtained that preference pointes systems was 

All bid committees are in place and function 

optimally, namely the bid specification, bid 

CFO and MM 

Implemented 
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applied in a all procurement of goods and services 

above R30 000 as required by section 2 (a) of the 

Preferential Procurement Policy Framework Act and 

SCM Regulation 28 (1) (a). 

valuation and bid adjudication committee. 

Furthermore the CFO will ensure the compliance 

with all SCM regulations. 



(51) Sufficient appropriate audit evidence could not 

be obtained that contracts and quotations were 

awarded to suppliers based on preference points that 

were allocated and calculated in accordance with the 

requirements of the preferential procurement policy 

framework act and its regulations. 

All bid committees are in place and function 

optimally, namely the bid specification, bid 

valuation and bid adjudication committee 

CFO and MM 

Implemented 

(52) Sufficient appropriate audit evidence could not 

be obtained that contracts were only extended or 

modified after tabling the reasons for the proposed 

amendment in the council of the municipality. 

A contracts register has been developed with start 

and end date to allow administration enough time 

before the end date to determine if the contract 

needs extension. 

CFO 

Implemented 

(53) Sufficient appropriate audit evidence could not 

be obtained that constmction contracts were awarded 

to contractors that were registered with the 

construction industry development board (CIDB) and 

A compliance check list has been developed to 

assist in checking for necessary documents before 

the bid is finalised 

CFO 

Implemented 
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qualified for the for the contract in accordance with 

section 18 (1) of the GIDB Act and GIDB Regulations 

17 and 25 (7A) 




(54) Sufficient appropriate audit evidence could not 

be obtained that contract were only awarded to 

providers whose tax matters have been declared by 

the South African Revenue Service to be in order as 

required by SGM Regulation 43. 

A compliance check list has been developed to 

assist in checking for necessary documents before 

the bid is finalised 

GFO 

Implemented 


It should be noted that the municipality had enormous challenges during the 2012/13 financial year attributed mainly by the fact that the 
municipality was without a Municipal Manager and a CFO FOR almost the entire year resulting in the collapse of all compliance and governance 
matters. Over and above the irregularities identified by the AG, the municipality has embarked on a rigorous exercise of identifying the root course 
to the problems and created a mechanism through the risk management process of identifying potential risks and challenges before they can make 
any negative impact on the functionality of the municipality. 


MILESTONES THAT HAVE BEEN ACHIEVED SO FAR 

• All Section 56 managers and the Municipal Manager have signed their performance agreements for 2013/14 covering personal 
development plans, financial disclosures and code of ethics, 

• All new managers have signed their employment contracts. 

• The IDP for 2012/13 was refined to ensure that it is complies with the COGTA requirements and that it is credible. 

• The Strategic Planning session that was conducted in October 2013 set the tone for turning around the municipality with clear goals and 
milestones to be achieved through the balanced score-card model. 

• All Section 56 Management positions have been filled. 
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• Critical posts namely, HR Manager, PMS Manager, Internal Andit Manager have been filled. 

• All policies that have been outstanding have been adopted by Council. 

• Municipal By-laws have been approved. 

• The organisational Stmcture is being revised and the first draft has been presented to Council. 

• Overtime is being curbed and monitored and it is only performed on approval of the Municipal Manager in very exceptional 
circumstances. 

• Absenteeism and leave are closely monitored and recorded 

• Travel claims are monitored and only paid on approval of the Municipal Manager. 

• All contracts that were a cause for irregular expenditure are being corrected. 

• Fleet management is being reviewed and controls are being put into place to prevent any misuse and incurring of irregular expenditure as 
a result. 
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APPENDICES 

APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL 
ATTENDANCE 


ATTENDANCE : COUNCILLORS : MPOFANA LOCAL MUNICIPAL 




JUL 

AUG 

SEPT 

OCT 

AON 

DEC 

JAN 

FEB 

1 ' 

APR 

MAY 

p 

% 

ATT 

NAME 

Ordinary 

Ordinary 

Ordinary 

Ordinary 

Ordinar 

Ordinary 

Ordinary 

Ordinary 

Ordina 

Ordinary 

Ordinar 

y 

Ordinar 

100 

Cllr NJ 

No Scheduled Meeting 

No Scheduled Meeting 






No Scheduled Meeting 





100 

Cllr XM 








V 

Apolo 

100 

Cllr AZ 



V 

V 


Apolog 

V 

V 


71,43 

Cllr IS 

Shabalala 




V 


V 

V 

V 


100 

Cllr BA 




V 


V 




100 

Cllr K 

Dennyschen 




V 


V 

Apolog 

V 



100 

Cllr SY 

Mhlongo 






V 

y 


Apolo 

gy 
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APPENDIX B -THIRD TIER ADMINISTRATIVE STRUCTURE 


Directorate 

Manager 

Executive and Council 

Mr. Links (Acting Municipal Manager) 

Budget and Treasury Office 

Mrs. N Mbatha (Acting CFOs) 

Corporate and Facilities Management Services 

Mrs . GP Maphumulo 

Infrastmcture Development and Maintenance 

Mr. Links 

Economic and Community Services 

Mrs B Mchunu 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY 


Municioal Functions 

Function 

Applicable 

Constitution Schedule 4, Part B Functions: 


Air pollution 

No 

Building regulations 

Yes 

Child care facilities 

No 

Electricity and gas reticulation 

No 

Firefighting services 

No 

Local Tourism 

Yes 

Municioal airoorts 

No 

Municipal planning 

Yes 

Municipal health services 

Yes 

Mnnicipal pnhlic transport 

Yes 

Municipal public works only in respect of the needs 

Yes 

of municipalities in the discharge of their 


responsibilities to administer functions specifically 


Potoons, ferries, jetties, piers, and harbors, excluding the 

No 

Stormwater management systems in built-np area 

Yes 
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Trading regulations 

YES 

Water and sanitation services limited to potable water 

supply 

NO 

Beaches and amusement facilities 

NO 

Billboards and the display of advertisements in public 

YES 

Cemeteries, funeral parlours and crematoria 

YES 

Cleansing 

YES 

Control of public nuisances 

YES 

Control of undertakings that sell liquor to the public 

Yes 

Facilities for the accommodation -are and burial of animals 


Fencing and fences 

YES 

Licensing of dogs 

YES 

Licensing and control of undertakings that sell food to the 

YES 

Local amenities 

YES 

Local sport facilities 

YES 

Markets 

YES 

Municipal abattoirs 

NO 

Municipal parks and recreation 

YES 

Municipal roads 

Yes (Maintenance) 

Noise pollution 

YES 

Pounds 

YES 

Public olaces 

YES 

Refuse removal, refuse dumps and solid waste disposal 

Yes 

Street trading 

YES 
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Street lighting 

YES 

Traffic and parking 

YES 

*If municipality indicate (Yes or No). 
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APPENDIX E - WARD REPORTING 


Functionality of Ward Committees 

Ward Name 

(Number) 

Name of 

Ward 

Councillor 

and 

elected 

Ward 

committee 

members 

Committee 

established 

(Yes / No) 

NO. of monthly 

committee 

meetings held 

during the year 

No. of monthly 

reports 

submitted to 

Speaker’s 

Office on time 

No. of 

quarterly 

public ward 

meetings held 

during the year 

1 






2 






3 






4 







To be completed 
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APPENDIX G - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 


To be inserted 
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SERVICE PROVIDER PERFORMANCE SCHEDULE 


Company 

Name 

Descriptio 

n 

Amount 

Start Date 

End 

Date 

Award 

Date 








Poor 

Good 

E 

xc 

el 

le 

nt 
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